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Your questions answered… 
(with some extra information from the IEU!) 

 

 

1. The proposed Agreement allows for salary increases effective from 6 December 2021 and 6 December 2022. What 

increase am I getting? 

Teachers on a base salary of up to $104, 000 receive an increase of $3,120 effective from 6 December 2021, with a 

further increase of $3,120 effective from 6 December 2022. 

Teachers on a base salary of more than $104, 000 receive an increase of 3% effective from 6 December 2021, with a 

further increase of 3% effective from 6 December 2022. 

Allowances including Senior Teacher, Primary Special Responsibility Allowance, Promotional Positions and Exemplary 

Teacher will all increase 3% effective from 6 December 2021 and a further 3% from 6 December 2022. 

Casual relief Teachers will receive an initial increase of 9.5% to the daily rate, back dated to 6 December 2021. A 

further increase of 3% will be effective from 6 December 2022. 

The proposed Agreement provides for CEWA to pay any other increases to base salary and allowances as paid to 

State School teachers during the term of the Agreement. 

 

Catholic school Principals & CEWA have neglected to write many things in their proposed EBA. It doesn’t 

matter if it’s written in CEWA’s advertising - if it's NOT written in the EBA, then you WON’T get it.  

 

What haven’t CEWA told you? 

• Allowances have increased, but the way the Exemplary Teacher clause is written means that you 

can no longer receive the Senior Teacher Allowance and Exemplary teacher allowance on top of 

it. Never mind the lack of transparency or a clear application process for the Exemplary Teacher 

position, by taking the position, you may in fact receive less than as a Senior Teacher (Clause 

8.11). 

• Unlike state schools and many other independent school employers, the relief teacher rate does 

NOT recognise your actual experience or qualifications – the rate is capped at salary step 7 

(clause 7.9). The Award provides for relief teachers to be paid at their appropriate classification 

level. 

• CEWA and Catholic Principals love to compare your pay to state school teachers, but they are 

not comparing your conditions with the same enthusiasm. Why? Because when it comes to 

workplace conditions, state school teachers are much better off than you! 

 

Don’t be bought off by CEWA & Catholic Principals to give away your conditions for a taxed $3000 

“incentive” that won’t arrive until well into the new year. 

 

The following information has been developed based on the most commonly asked questions received from teachers to 
assist in understanding the proposed Agreement and casting your vote between 2 November and 4 November 2022. 

This is incorrect. 
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2. State School teachers received a $3,000 payment for cost of living, are we receiving the same? 
 
 

Yes, CEWA will pay a one-off payment of $3,000 to teachers employed at the time of the enterprise agreement vote. 

This payment will be made within 2 months of the agreement being registered by Fair Work. CEWA is committed to 

ensuring attractive terms and conditions and parity with State School teachers. This payment is pro rata for part time 

employees. This payment is not payable to casual relief teachers. 

The one-off “incentive to vote yes” will be taxed and paid within two months after registration of the 

proposed EBA in the Fair Work Commission, part time staff will be paid pro rata at the hours they were 

employed at the TIME of the vote. (7.1 (d)) 

 
3. My workload has been increasing. What measures have been put into the new Agreement to manage this? 

 
We understand that teachers’ workloads and expectations are constantly changing and that this is an area of concern 
for all teachers. 

 
The proposed Agreement provides an additional 30 minutes DOTT per week for primary teachers, with a 

proportionate reduction in their scheduled classroom teaching time. This means that both primary and secondary 

teachers will provide a maximum of 1280 minutes of scheduled classroom teaching time each week. 

For secondary teachers the proposed Agreement allows for PCG/Homeroom time to be included in the 1280 minutes 

of scheduled classroom teaching, previously it was in addition to the 1280 minutes. 

 
IF CEWA and Catholic School Principals really understood the unsustainable workloads you are enduring, 

they would have addressed them in a meaningful way by putting restrictions in place. 

 

So why do CEWA still REFUSE to address the increasing workloads caused by IEP documentation, 

meetings, and administrative duties? 

 

CEWA & Catholic Principals have removed the 15 minutes per IEP student for primary teachers. Despite 

a 30min increase to DOTT time for primary teachers, in real terms you are only receiving an increase of 

15 minutes.  

 

What’s more, there is still NOTHING offered to support secondary teachers with the growing number of 

IEPs, CAPs and/or BIPs that they are required to manage. 

 
The proposed Agreement also supports the right of all teachers to ‘disconnect’ outside of school hours, clarifies the hours 

and days of work and provides greater flexibility for the banking of DOTT. 

 

The ‘right to disconnect’ is a token clause in its current form; it states that the “Employer will take 

reasonable steps to reduce the amount of out of hours communications arising from the Employer or the 

school community.” This merely pays lip service to a significant issue without taking actual steps to 
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intervene. (Clause 6.8) 
 
 

The inclusion of an Hours of Work clause in the proposed Agreement enables schools to meet the required student 

instructional hours (as required by the Registration Standards) and maintain the five pupil free days at the end of 

term four. This change doesn’t require schools to restrict the length of the morning recess break as was necessary 

in some schools.  

The 5 pupil free days at the end of the school year mentioned above are nowhere to be found in CEWA’s 

& Catholic Principals’ proposed EBA. That means that, on a whim, these days could be removed or 

radically changed with the stroke of a pen. 

 

CEWA and Catholic Principals have not “given you something extra” - the 5 days PD at the end of the 

year is a condition that you have had for over a decade. CEWA also refused to set down guidelines for 

employees to choose their PD at this time. 

Catholic Day, an additional day of leave every year which we know our teachers appreciate and value, is included in 

the proposed Agreement and makes provision for part-time staff to receive an alternative equivalent benefit if 

Catholic Day does not fall on their usual day of rostered work.  

Catholic Day already exists for many – the agreement merely formalises it and clarifies that part time 

staff not working on Catholic Day are now entitled to an alternate day off. While a proposed process is 

an improvement on current arrangements, do you think that one day off is a fair trade for ALL the 

out-of-hours Masses etc. you must attend? 

The proposed Agreement includes a new clause, Request to Review Workload, which provides a process should 

teachers believe their workload has become unfair or unreasonable.  

That’s all CEWA & Catholic Principals would agree to - however, the proposed EBA doesn’t permit the 

Fair Work Commission to do anything other than make a “recommendation” unless the parties agree for 

the dispute to be arbitrated.  

 

If A Catholic Principal or CEWA don’t agree to the Fair Work Commission conducting arbitration, then 

there would be no resolution. This inclusion is nothing but another empty promise and a failure by 

Catholic Principals and CEWA to address teachers' unsustainable workloads. (Clause 36.8) 

 

We have also proposed an extra paid leave day, Discretionary Leave Day, to allow teacher to book extra time away 

from work. 

One day per year! It also isn’t cumulative from year to year, and it's granted at discretion of the 

Principal after giving 4 weeks’ notice.  

 

Your log of claims proposed two wellness days (additional leave days, not taken from existing leave 

entitlements) to be used at your request throughout the school year. 
 

4. How long is the proposed Agreement for and what is my salary increase in the future? 
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The proposed Agreement is for a 3-year period from the date registered by the Fair Work Commission. 

Any increase to the minimum annual rate of salaries and allowances for the term of the agreement will be equal to 

the increase paid to teachers employed at the Department of Education. 

All EBA’s must have a “nominal expiry date” to be registered in the Fair Work Commission. That date is 

the date all pay increases etc. stop, but the conditions within continue until the EBA is replaced by 

another EBA or cancelled (cancelling an EBA is a complex process through the Fair Work Commission & 

is highly unlikely to occur). 

 

CEWA & Catholic Principals refused to put a clause in the proposed EBA to require the renegotiation of 

a replacement EBA. This means you would be stuck with the substandard conditions in this proposed 

EBA for years without any pay increases past the “nominal expiry date”. 

 
5. Do State School teachers get annual leave loading on top of their salary? 

 
No, annual leave loading is included in the annual salary of State School teachers in accordance with Clause 27 of the 

State School Teachers Award. 

The current Teachers’ EBA and the proposed WA Catholic Schools Teachers Enterprise Agreement both include 

annual leave loading in the annual salary, which is the same as for the State School teachers. 

While State school teachers don’t get annual leave loading additional to their pay, they do receive a lot 

of better conditions, including steps to address teacher workloads and limits on meetings etc. 

 

ASC and many other non-government schools do get annual leave loading paid to them separately. 

6. What is the Discretionary leave day for? 
 

The proposed Agreement provides for 1 Discretionary leave day per year. This is additional leave and is not taken 

from any of your accrued leave entitlements. The day allows staff to proactively take time away from the workplace 

during term time when they need to. 

The day will be negotiated with the Principal to allow them to plan appropriately for relief. If a teacher does not take 
their Discretionary leave day in the 12-month period, the day will not accrue or carry over to the following year. The 
days are simply for those teachers who wish to pre-book a day during term time. 
Teachers will be entitled to the Discretionary leave day when they have completed 12 months' continuous service. 

The day itself can be used for whatever the teacher wishes to do. 

If YOUR Principal prevents you from taking your leave day due to staffing/relief then you miss out – 

the day is not cumulative and does not roll over like your personal leave does. 

 

7. Does the proposed Agreement have less favourable sick leave conditions than those under the current Teachers 

EBA? 

No, you are still getting 13 days sick leave per annum, which is more than is provided for in the National Employment 

Standards. Sick Leave in the proposed Agreement is called Personal/Carer’s Leave. 
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The proposed Agreement requires evidence to be provided after 3 or more consecutive days or if more than 5 leave 

days are taken within any 12-month period. The current EBA can require an employee to provide evidence of their 

absence at any time, regardless of the number of days. This change has been made to ensure Catholic Schools are 

consistent in their application of evidence requirements. 

WA Catholic Teachers have had 13 days personal/sick leave as part of their conditions since 1 January 

2012. This is a condition you have had for a DECADE - CEWA & Catholic Principals are not giving you 

anything extra.  

Look at the fine print in evidence for sick leave; the proposed EBA does not reflect CEWA’s comments 

above. Clause 19.7 requires you to provide evidence after 2 consecutive days not 3 days as stated above. 

8. What are the changes to paid parental leave? 
 

Under the current Teachers’ EBA, the mother of the child or primary carer in the case of adoption, receives a 14 week 

parental payment. 

The proposed Agreement pays the 14 weeks as leave instead of as a one-off payment. This is more financially 

beneficial as it means the fourteen weeks’ leave attracts leave accruals, superannuation and is considered service 

which counts towards your salary step increment. Additionally, paid parental leave is accessible to the primary 

carer of the child, not only the mother of the child or primary carer in the case of adoption. 

• The parental leave clause (Clause 27) requires 10 term weeks’ written notice to apply for parental 

leave and 10 term weeks’ written notice to return from parental leave; this is more onerous than 

the Fair Work Act or Award requires. 

• Currently, you can work in any other school (including relief) or workplace during unpaid parental 

leave. Under CEWA’s and Catholic Principals’ proposed EBA, you MUST seek specific permission 

from the Principal to undertake relief work and are restricted to working at other Catholic school 

ONLY. 

• You will no longer be able to have unpaid parental leave up to the child's 5th birthday. If you have 

been at your school for 3 years or more, the maximum period of unpaid parental leave is 3 years 

(if your Principal grants the extra year extension). For less than 3 years’ service, the maximum is 

2 years. 

• CEWA’s & Catholic Principals’ proposed EBA does NOT state that you will accrue leave or have 

employer superannuation contributions paid on the 14 weeks’ paid parental leave. Unless this is 

specifically stated in the proposed EBA, you are NOT entitled leave/superannuation accrual. This is 

because legislation does not ordinarily count paid parental leave as being eligible for accrual of leave 

entitlements or employer super contributions. 

Remember: If it's not written in the proposed EBA – you won't get it. 

9. What is my entitlement for a subsequent pregnancy? 
 

Under the current Teachers’ EBA, a further period of parental leave resulting from a subsequent pregnancy without 
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a return to work attracts a 6-week parental payment. 

If the proposed Agreement is agreed to and registered, teachers will get 14 weeks paid parental leave. This is much 

more financially beneficial than what is in the current Teachers’ EBA, not just because it is more weeks but also as it 

will be paid as leave and not as a lump sum payment. This means that it will attract leave accruals, superannuation 

and service which counts towards your salary step increment. 

This is a good win by IEU Members! However, don’t forget that CEWA’s & Catholic Principals’ proposed 

EBA does NOT state you will accrue leave or have employer superannuation contributions paid on the 14 

weeks paid parental leave. If it's not written in the proposed EBA – you won't get it. 

10. What is the entitlement for the parent who isn’t the primary caregiver of a baby? 
 

In the Parental Leave clause of the proposed Agreement, the entitlement to leave for an Employee who is not the 

primary care giver has been increased to 10 days where they have completed 24 months’ continuous service. Under 

the current Teachers’ EBA the entitlement is 5 days. There is also increased flexibility as leave can be taken anytime 

in the 6 months after the birth of the child. 

11. Does the proposed Agreement require me to work more days per year? 
 

With the proposed Agreement, there is no requirement for teachers to work any additional days. The school year 

will continue to be gazetted by the WA State Government, with teachers returning to work two days before the start 

of Term One and the last week of Term Four being pupil free. 

 
There are substantial changes throughout the proposed agreement which allow your employer to make 

you work more days and longer hours. CEWA & Catholic Principals have refused to include the 205 day 

cap on working days that exists in the Federal Award. 

 

Clause 10.6 means that your maximum scheduled classroom teaching load can now be averaged over 

Term Weeks. This makes it easier for teachers with upper secondary classes that finish early in Term 4 

to be “front-loaded” with more classes without consequence. 

 

12. What about Infectious Diseases Leave and COVID? 
 

The Infectious Diseases Leave clause in the proposed Agreement is unchanged from the current Teachers EBA. 
 

Throughout the COVID-19 pandemic, CEWA has had policies in place to address the changing needs of schools and 

legal requirements to ensure teachers are supported across a range of areas. For example, at present teachers can 

access 20 days COVID leave if they test positive, need to self-isolate or have a negative reaction to the vaccine. In a 

pandemic it is important to have the flexibility to adapt to the changing demands of the workplace and, therefore, 

in order to meet the needs of teachers, COVID leave is regularly reviewed and updated as required. 

Your IEU Log of Claims stated that eligibility for Infectious Diseases Leave should be changed to include 

pandemic(s) and/or epidemic(s). CEWA included this in an early draft of their document then 

unilaterally removed it before the first vote in March this year. 

 

But your school can make you work more! 

CEWA refused to include their COVID Leave 

policy in the EBA 
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CEWA’s COVID policy can be changed at the stroke of a pen without any discussion or consultation with 

their staff. IEU Members wanted this included in the EBA so that everyone can be aware of their 

entitlements and be sure that entitlements aren’t changed without their knowledge. 

 

13. What provisions are there in the agreement for teachers who identify as Aboriginal or Torres Strait Islander? 
 

Up to four days paid Cultural and Ceremonial Leave is included in the proposed Agreement for employees who 

identify as Aboriginal or Torres Strait Islander. This is in addition to compassionate leave and employees may be 

required to provide reasonable evidence to support their entitlement. 

This is an improvement from the current Teachers’ EBA which allows for three days of ceremonial leave. 

CEWA also generously chose to include NAIDOC Day – which falls within the school holidays and therefore 

cannot be taken as leave. Yet another token gesture from CEWA and Catholic Principals! 
 

14. I can’t see the Manner of Life clause in the proposed Agreement? 
 

Manner of Life has been removed from the proposed Agreement …but will remain part of your Code of Conduct, 

meaning that your employer will still be allowed to take disciplinary action against you – including sacking 

you – for conduct outside of your working life. 
 

15. What is the Modern Award and does it apply to me? 

The Modern Award is the minimum terms and conditions for teachers across Australia. The proposed Agreement 

provides for more favourable terms and conditions overall then those provided for in the Modern Award. For more 

information on the Modern Award please see Educational Services (Teachers) Award 2020 

For further information on this refer to the Comparison Document that outlines key differences between the 

proposed Agreement and the Award. 

While the proposed agreement provides better pay than the award minimum and has some other   

favourable clauses, any conditions from the Award that aren’t in the Agreement won’t apply to you – 

including any additions or changes to the Award made during the life of the Agreement. 

 

16. What happens if a majority of teachers vote no? 
 

If a majority of the teachers who vote, vote no, bargaining will not automatically recommence. None of the 

conditions from the proposed Agreement will be actioned, including salary increases, all current terms and conditions 

will remain.  

If the majority of Catholic teachers who cast a valid vote choose to VOTE NO then the IEU will request 

that CEWA & Catholic Principals recommence bargaining. If they refuse to return to the bargaining 

table, the IEU has many options available, including making applications to the Fair Work Commission. 

CEWA will be made to return to the bargaining table! 

 

Do not be bought off by a one-off taxed payment of $3000 and 3% annual pay increases, make them 

give you a better deal. 
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VOTE “NO!” AGAIN – You deserve better, and YOU can get a BETTER agreement! 


