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DEPUTY PRESIDENT MCCARTHY PERTH, 26 JULY 2013

Application for approval of the Scotch College Teachers Agreement 2013.

[1] An application has been made for approval of an enterprise agreement known as the 
Scotch College Teachers Agreement 2013 (the Agreement). The application was made 
pursuant to s.185 of the Fair Work Act 2009 (the Act). The Agreement is a single-enterprise 
agreement.

[2] I am satisfied that each of the requirements of ss.186, 187 and 188 of the Act as are 
relevant to this application for approval have been met.

[3] The Independent Education Union of Australia, being a bargaining representative for 
the Agreement, has given notice under s.183 of the Act that it wants the Agreement to cover 
it. In accordance with s.201(2) of the Act I note that the Agreement covers the organisation.

[4] The Agreement is approved and, in accordance with s.54 of the Act, will operate from 
seven days from the date of this decision. The nominal expiry date of the Agreement is 
31 December 2015.
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PART I - ADMINISTRATIVE ARRANGEMENTS 

1. Title 

1.1 This agreement shall be known as the Scotch College Teachers Agreement 2013. 

2. Definitions 

In this agreement,unless the contrary intention-appears: 

the Act means the Fair Work Act 2009 (Commonwealth). 

the agreement means the Scotch College Teachers' Agreement 2013. 

base rate of pay means the minimum annual rate applicable to each level as defined in clause 25 

(Salaries). 

casual (relief) employment means a teacher employed on a day to day basis, for a period of not 

more than four consecutive term weeks at anyone time. 

continuous service shall include full-time employment, part-time employment, employment on a 

fixed term contract, paid leave and unpaid leave of less than two consecutive weeks. 

curriculum leader means a teacher in charge of one ofthe eight curriculum areas in the senior 

school appointed by the headmaster. 

head of house means a teacher in charge of a senior school house appointed by the headmaster 

headmaster means the person appointed by the college to the most senior leadership position in the 

school. 

member of executive means a member of staff appointed by the headmaster to a senior role and to 

be part ofthe college's executive team. 

Modern Award means the Educational Services (Teachers) Award (2010). 

NES means the National Employment Standards as contained in Sections 59 to 131 ofthe Act. Where 

this agreement refers to a condition of employment provided for in the NES, the NES definition 

applies. 

non - term weeks means weeks in the school year other than term weeks and include periods 

designated as school holidays for students. 

part - time employment means a teacher engaged to work on a regular basis of up to 90% of the 

hours of a full-time employee unless a teacher has requested to work more than 90%. 

promotional position shall mean a position that involves: 

(a) the supervision of other members of staff; and/or 

(b) administrative duties in excess ofthose usually required of a teacher in an Independent 



School and/or 

(c) pastoral care duties or any other promotional position responsibilities in excess ofthose 

usually required of a teacher. 

responsibility allowance means an allowance paid to a teacher who holds a promotional position in 

the college. The headmaster determines the allowance at the time of appointment to the 

promotional position. 

senior teacher means a teacher who has been granted the status of senior teacher by the 

headmaster, who has demonstrated high level skills and practice in teaching and who participates as 

a team member in the development of the school. Senior teacher status shall be for a period of not 

less than three 'lears after which time a review wilLbadone_tQ£Qnfirm_QngQing_senior_teacher ___ ----- ---------' 

status. 

stand - in means a school period in which a teacher takes the place of the timetabled teacher 

teacher shall mean any person, registered as a teacher in the State ofWA, employed on the teaching 

staff of an independent school but does not include the headmaster or a member of the executive. 

the college means Scotch College, which is a national system employer within the meaning of the 

Act. 

staff professional development days means days designated to be professional learning 

opportunities. 

school year means the new educational year of the calendar year, as determined by the school, and 

includes term weeks and non-term weeks. 

temporary employment means a teacher engaged for a period of at least four weeks, but no more 

than 24 months, on either a full or part-time basis either for a particular project, or task, or to 

replace a temporarily absent employee. 

term weeks means the weeks in the school year that students are required to attend school, as set 

out in the school calendar of each school year. 

the union means the Independent Education Union (lEU) of WA. 

3. Parties to the agreement 

This agreement is made between the college and the teaching staff ofthe college. 

4. Parties bound 

4.1 This agreement is binding on the college and all employees who are qualified and registered 

teachers and who are employed to deliver the formal academic curriculum of the school. 

4.2 This agreement does not cover the following positions: 

4.2.1 the headmaster 

4.2.2 the college executive 



5. Operation 

5.1 This agreement will operate from seven days after it is approved by Fair Work Australia and 

expires on the 31st December 2015. 

5.2 The agreement remains in operation after its nominal expiry date unless varied, terminated 

or replaced by a new enterprise agreement, in accordance with the Act. 

5.3 Subject to the provisions of the Act, the college will commence discussions on a new 

enterprise agreement not later than six months before the end ofthis agreement. 

6. Interaction with the Modern Award 

6.1 This agreement replaces and excludes, except as is expressly set out in this agreement: 

6.1.1 any applicable modern award, including, but not limited to, the Modern Award as 

amended from time to time; and 

6.1.2 any other relevant industrial instrument, which may otherwise apply to the 

employees' employment. 

6.2 The parties agree that, except as is expressly set out in this agreement, the employees are 

not entitled to any benefits provided for under the Modern Award or any other applicable 

industrial instrument that, but for clause 6.1 ofthis agreement, would have applied to their 

employment. 

7. Replacement of existing arrangements 

7.1 To the extent ofthe parties bound, this agreement fully replaces and supersedes in entirety 

all the terms and conditions of all previous awards and agreements and other industrial 

instruments. 

7.2 The terms and conditions of employment for persons governed by this agreement shall be 

exclusively in accordance with the express terms and conditions of employment provided in 

this agreement. 

7.3 If any provision ofthis agreement is declared or determined to be illegal or invalid, the final 

terms or provisions ofthis agreement shall not be affected, and the illegal or invalid part, 

term or provision shall be deemed not to be part of this agreement. 

8. No extra claims 

8.1 It is a condition of this agreement that the parties will not seek any further claims with 

respect to salaries and conditions for the life of this agreement. 

9. No precedent 

9.1 It is a condition of this agreement that the parties will not seek to use the terms contained 

, .. 



herein as a precedent for other enterprise agreements, whether they involve the college or 

not. 

PART 2- GENERAL MATTERS 

10. Workplace consultation 

10.1 College to notify 

10.1.1 Where the college is giving serious consideration to introduce major changes in 

production, program, organisation structure or technology in relation to its enterprise, that 

are likely to have significant effects on employees covered by this agreement, the college 

will notify the relevant employees of the intention to introduce the major change. 

10.1.2 In this clause; a major change is likely to have a significant effect on employees if it 

results in termination of employment, major changes in the composition, operation or size 

of the college's workforce or the skills required of employees; the elimination or diminution 

of job opportunities, or promotion opportunities; the need to re-train or transfer employees 

to other work, or location, and the restructuring of jobs. 

10.1.3 The affected employees may appoint a representative for the purpose of discussions 

in this clause. Ifthey do so, and advise the college of the identity of the representative, the 

college will recognise the representative. 

10.2 College to discuss change 

10.2.1 The college will, as soon as practicable, commence discussions with relevant 

employees which will include, the proposed change, the effect it is likely to have on the 

employee, and measures proposed to avert or mitigate the adverse effects of such change 

on employees. The college will give genuine consideration to matters raised by the 

employees or their representatives in relation to the proposed changes. 

10.2.2 To facilitate this process, and to enable effective consultation, the college will 

provide to employees, and or nominated representatives, sufficient information regarding 

the changes proposed; the expected effects of the changes on employees; and any other 

matters likely to affect employees, provided that the college is not required to disclose 

commercially sensitive information to employees or nominated representatives. 

10.2.3 Commercial confidentiality will be respected by all parties to the agreement. 

Further, all parties to the agreement commit to non-disclosure of information that is 

provided as 'commercial in-confidence'. 

10.2.4 The college is not required to disclose information to employees or representatives, 

the disclosure of which would be contrary to law or its legal obligations. 

11. Duties 

11.1 All teachers (including part time teachers on a pro rata basis) are required to: 



11.1.1 attend staff meetings, staff professional development days and scheduled 

departmental and tutorial meetings during term 

11.1.2 participate in in-house professional development sessions, sporting carnivals, the 

co-curricular program, and other identified teaching responsibilities 

11.1.3 undertake regular staff duty, attend morning staff meetings, house meetings and 

assemblies appropriate to working hours. 

11.1.4 attend the relevant speech day or speech night, as appropriate. 

111.5 agree that the pro-active pastoral care of students is seen as the responsibility of 

every teacher. 

11.2 The college acknowledges that where part-time staff have other commitments they may not 

be able to attend activities on days that they do not normally work. Every endeavor will be made to 

accommodate instances where this arises. 

12. Professional development 

12.1 Teachers recognise that there is a need for a formative professional development process 

that focuses on the development of excellence in teaching and learning within all aspects of 

the life of the school and commit themselves to the implementation of such a system. 

12.2 The college and the teaching staff acknowledge that enhancement of skills and experience 

can best occur when both the college and teachers share responsibility for professional 

development by undertaking both in-service and external courses and training partly during 

school time and partly during teachers time. 

12.3 Structured professional development sessions are identifiable based on the following 

criterion: 

12.3.1 The parties agree that there will be a number of structured professional development 

sessions and/or department meetings for all staff. These sessions are to be identified at the 

start of each term. 

12.3.2 The following broad criteria are to be used to be considered staff development: 

i) linked to educational planning and organisation 

ii) have a clear purpose 

iii) designed for reflection and improvement 

iv) linked to improved outcomes for student learning. 

12.4 Technology use 

12.4.1 The college requires that all teaching staff will utilise information and learning 

technologies in their delivery of curriculum. To assist staff attain and maintain this 

expectation the college will: 

12.4.1.1 provide permanent teaching staff with an approved device 

12.4.1.2 provide temporary employees, replacing an existing teacher on 



12.4.1.3 

leave, with an approved device 

provide IT induction, and other PD programs, to staff to assist them 

in achieving the expected level of information technology skills. 

12.4.2 While the college recognises the need to supply professional development programs 

for the staff it is recognised that a successful application of technology requires a 

time commitment and active involvement of all staff. 

12.5 Observation of other teachers 

12.5.1 Teachers will spend one period per term observing another teacher as part of their 

professional development and to enhance collaboration between colleagues. 

----- ------------------- ----

PART 3- EMPLOYMENT AND RELATED MATTERS 

13. Individual flexibility 

13.1 The college, and any employee covered by this agreement, may agree to make an 

individual flexibility arrangement to vary the effect ofterms ofthe agreement if, 

13.1.1 the arrangement deals with one or more ofthe following matters: 

13.1.1.1 arrangements about when work is performed 

13.1.1.2 allowances or 

13.1.1.3 leave loading and 

13.1.2 the arrangement meets the genuine needs of the college and the employee in 
relation to one or more of the matters mentioned in sub-clause 13.1.1 and 

13.1.3 the arrangement is genuinely agreed to by the college and the employee. 

13.2 The college must ensure that the terms ofthe individual flexibility arrangement: 

13.2.1 are about permitted matters under Section 172 of the Fair Work Act(2009) and 

13.2.2. are not unlawful terms under Section 194 of the Fair Work Act (2009) and 

13.2.3 result in the employee being better off overall than the employee would be if 
no arrangement were made. 

13.3 The college must ensure that the individual flexibility arrangement 

13.3.1 is in writing and 

13.3.2 includes the name ofthe college and the employee and 

13.3.3 is signed by the college and the employee and if the employee is under18 years 
of age, signed by a parent or guardian of the employee and 

13.3.4 includes details of 

13.3.4.1 the terms of the agreement that will be varied by the arrangeme'nt 

and 



13.3.4.2 

13.3.4.3 

13.3.4.4 

how the arrangement will vary the effect of the terms and 

how the employee will be better off overall in relation to the 
terms and conditions of his or her employment as a result of the 
arrangement and 
states the day on which the arrangement is to commence. 

13.4 The college must give the employee a copy of the individual flexibility arrangement 

within 14 days after it is agreed to. 

13.5 The college or the employee may terminate the individual flexibility arra ngement: 

13.5.1 by giving no more than 28 days written notice to the other party to the arrangement 

or 

13.5.2 if the college and the employee agree in writing- at any time. 

14. Types of employment 

14.1 Th~ college may employ teachers covered by this agreement under the following 

arrangements: 

14.1.1 full time employment 

14.1.2 part time employment 

14.1.3 temporary employment or 

14.1.4 casual (relief) employment. 

14.2 If a part-time teacher's hours rise above 90%, the employee will be considered to be full

time; except that a part-time employee who requests to work above 90% of fUll-time hours 

but still less than full-time will not be considered to be fUll-time and will be paid as part-time 

only. This will be confirmed in writing by the college. 

14.3 A part-time teacher is entitled to the benefits under this agreement on a pro-rata basis. 

14.4 Should a part-time teacher's hours need to be varied due to changes in funding, enrolment, 

or curriculum, it will be done either: 

14.4.1 by mutual agreement, or, if not agreed 

14.4.2 by the college providing notice of seven weeks to the part-time teacher ofthe 

variation. 

14.5. In the case of a reduction of hours for part time staff, the college will maintain the teacher's 

higher salary during the seven-week notice period. 

14.6 By agreement, a casual (relief) employment appointment may be extended for up to one 

term. 

15. Appointment and probation period 

15.1 All teachers employed by the college, other than temporary or casual employees, will be 



appointed subject to a 24-month probationary period. 

15.2 A teacher who, at the end of their initial 24 month probationary period, is deemed by the 

college not to have developed and demonstrated adequate teaching skills, may have their 

employment terminated, or be appointed as a temporary teacher (on probation) for a 

further 12 month period. 

15.3 Upon appointment, the college will provide to teachers (other than casual teachers) 

confirmation oftheir appointment, the type of employment, the classification and base rate 

of pay applicable to the teacher, the teacher's face-to-face teaching load and details of any 

extra-curricular commitments, if applicable. 

15.4 In the case of a temporary teacher, the reason and term of their employment will be 
----------------provide-din-writing;--------------- - -- - - ------------- -- ---- -------- ----

16. Days of attendance 

16.1 This clause of the agreement provides for industry specific detail and supplements the NES 

that deals with maximum weekly hours. 

16.2 Notwithstanding the NES, and due to the operational requirements of schools, the ordinary 

hours of a teacher under this agreement may be averaged over a 12-month period. 

16.3 The ordinary hours of work for a teacher during term weeks are variable. In return, a 

teacher is not generally required to attend for periods oftime when the students are not 

present and will remain on their full pay, subject to the needs of the employer with regard 

to professional development, student free days and other activities requiring the teacher's 

attendance. 

16.4 The following circumstances are not included when calculating the teacher attendance 

days: 

16.4.1 co-curricular activities that are conducted on a weekend 

16.4.2 school related overseas and interstate trips, conferences and similar activities 

undertaken by mutual consent during non-term weeks 

16.4.3 when the teacher appointed to a leadership position is performing duties in non

term weeks that are directly associated with the leadership position 

16.4.4 when the teacher has boarding house responsibilities and the teacher is performing 

those duties during term weeks and non-term weeks and 

16.4.5 exceptional circumstances, such as the requirement to provide pastoral care to 

students in the event of a tragedy in the school community, in which a teacher may 

be recalled to perform duties relating to their position. 

16.5 The college will provide one term's notice ofthe term weeks and days in non-term times on 

which the teachers are required to attend. 

16.6 The annual salary and any applicable allowances payable under this agreement are paid in 

full satisfaction of a teacher's entitlements for the school year or a proportion of the school 

year. The teacher's absence from school during non-term weeks is deemed to include their 



entitlement to annual leave. 

17. Public holidays 

17.1 Teachers (except casual, relief employees) are entitled to be absent without loss of pay 

from their employment on a declared public holiday (or a declared substituted day where 

the public holiday falls on a weekend). 

17.2 If a teacher is required to attend work on a public holiday, the college may substitute a 

public holiday, or part holiday, for another day or part day to be taken during term weeks in 

a school year. 

--

17.3 This clause excludes teachers who volunteer to participate on a tour during non-term time. 

18. Curricular load 

18.1 The standard curricular load is 75% face-to-face time. This percentage includes stand-ins. 

In the senior school this is calculated on the basis of 36 periods ofteaching and one stand-in 

per cycle (Total 37). In the junior and middle schools this is based on time in front of a class 

and is typically 37 periods. A period under the current timetable is one hour. 

18.2 Allocation of face to face periods in excess of the above are to be negotiated with the 

teacher concerned and may be counted as co-curricular for the purposes of this agreement. 

18.3 Although duties such as marking, examination preparation, and review of the school 

curriculum are all expectations of teachers of the college, they are not included in 

determining the curricular load of a teacher. 

18.4 Where normal timetables are disrupted due to teacher absences, other teaching staff may 

be called upon to take a stand-in to ensure that students are afforded an appropriate 

standard of education and duty of care. 

18.5 Mindful ofthe need for preparation time the school commits itself to: 

quarantining non-teaching periods to allow staff to fulfill their promotional position duties 

quarantining non-teaching periods for part-time staff so they are not required to be on-site 

more than necessary 

stand-in periods will only be allocated to a teacher who has four periods on a day with 

their express permission or at their request. 

18.6 The responsibilities of yard duties, assemblies, chapel and tutor periods are an accepted 

part of the normal teaching commitment ofteachers ofthe college but are excluded from 

the calculation of curricular or co-curricular loads and will be allocated on a fair and 

equitable basis. 

18.7 One stand-in period per term is to be used to observe another teacher in the classroom for 

the purpose of professional development and collaborative learning. (See Clause 12.5) 



19. Co-curricular load 

19.1 As a condition of employment each teacher is expected to make a contribution to the 

college's co-curricular programme. This may be in the form of participation in team training 

and management, running of clubs, or any negotiated activity, which requires the teacher to 

make a commitment to the school beyond the requirements ofthe curricular load. 

19.2 In consultation with the headmaster or his delegate, each teacher shall accept responsibility 

for however many co-curricular activities are required to make up a standard load equal to 

or closely approximating 80 hours per annum to be paid as the standard allowance. 

19.3 In all decisions with regard to teacher participation the principles of fairness and 

reasonableness will be taken into consideration. 

19.4 The headmaster or nominated delegate shall determine the co-curricular contribution in 

dialogue with each teacher in the area of activity for the standard 80 hours per annum and 

the involvement of additional optional hours, if any. This will then be confirmed in writing. 

19.5 Some events are considered to be whole staff obligations, e.g. assistance at house athletics 

and swimming carnivals, and contributions in supervision of at least one ofthe PSA rowing, 

swimming and athletics carnival, attendance at school play or school concert and will not 

be taken into account determining the co-curricular load. 

19.6 Part-time teachers will have co-curricular commitment based on a pro-rata basis. The load 

will be determined in consultation with the teacher concerned. 

20. Camps 

Attendance at school camps will be voluntary and no co-curricular allowance will be given for these 

duties. 

PART 4 - SALARIES AND RELATED MATTERS 

21. Payment of salaries 

21.1 Salaries for all teachers, other than casuals (relief), will be paid on a fortnightly basis, one 

week in arrears and one week in advance, with payment made into a teacher's nominated 

bank account. Relief teachers will be paid fortnightly in arrears. 

21.2 Part-time Teachers will be paid pro-rata of the full-time equivalent for the same 

classification for the time worked in relation to an acknowledged full time workday. 

21.3 The fortnightly rate of pay is determined by dividing annual salary by 26.08 

21.4 The annual salary for teachers and any applicable allowances payable under this agreement 

is paid in full satisfaction of an employee's entitlement for the school year, or a proportion of 

the school year based on time worked. 

21.5 The annual leave loading entitlement is included in the salaries specified in this agreement. 



22. Salary classifications 

22.1 Upon appointment, a teacher will be classified in accordance with years of full-time teaching 

experience and placed on one of the steps in the following salary classifications' in 

recognition oftheir skills, qualifications and years of service. These salaries will commence 

from the first full pay period after January 1st 2013. 

22.1.1 A teacher who is four year trained will commence on Levell of the salary scale and progress 

according to normal years of service to Level 10 of the scale. 

22.1.2 A teacher who is five year trained will commence on Level 2 ofthe salary scale and progress 

_accordingtonormal years of service to Level-l0. 

22.1.3 A teacher who holds a relevant post-graduate qualification will commence on a level of the 

salary scale agreed at the time oftheir appointment. 

22.1.4 A teacher who completes a relevant post-graduate qualification will, upon written 

application, advance one level on the salary scale. 

2013 2014 2015 

Level 5% 5% 5% 

1 62,661 65,794 69,084 

2 65,796 69,086 72,540 

3 69,085 72,539 76,166 

4 72,537 76,164 79,972 

5 76,168 79,976 83,975 

6 79,973 83,972 88,171 

7 83,969 88,167 92,575 

8 88,169 92,577 97,206 

9 92,578 97,207 102,067 

10 97,207 102,067 107,170 

22.2 Salary progression is not linked to the teacher review process unless the college is required 

to do so by the Federal or State Government as a condition of maintaining funding. 

22.3 In the event of any safety net adjustment or increase being applied to the Modern Award, 

such adjustment or increase shall be absorbe'd into the increase specified in sub-clause 22.1 



23. Pro-rata salary payments 
23.1 A teacher may be entitled to an additional pro-rata payment oftheir salary or owe the 

college an amount (inclusive of annual leave) if they have: 

2423.1.1 not worked a full school year 

2423.1.2 had their hours varied during the school year or 

2423.1.3 taken leave without pay of more than two term weeks. 

23.2 The employee agrees that where the calculation in accordance with this clause determines 

that the employee owes an amount to the college, that such amount can be deducted from 

any amounts owing to the employee from the college. 

- - - -- ---- -------- ------ --- ------ -- - -- -

23.3 Alternatively, the employee agrees to pay back the overpayment within an agreed time 

following notification from the college, provided this falls within the current financial year. 

24. Senior teacher classification 

2013 2014 2015 

Senior teacher 1 3,111 3,266 3,429 

Senior teacher 2 6,707 7,043 7,395 

24.1 A teacher who has been at the top ofthe salary scale for at least one year may apply to the 

review panel for a senior teacher level 1 classification. 

24.2 A teacher who has been classified as a senior teacher level 1 for a minimum of three years 

may apply to the review panel for a senior teacher level 2 classification. 

24.3 A teacher who holds a promotion position and senior teacher classification simultaneously 

will be paid the higher ofthe two allowances. 

24.4 Applications for a senior teacher classification will be assessed by a review panel appointed 

by the headmaster. The review panel will make a recommendation to the headmaster for 

his final decision. 

24.5 In making the decision to award a senior teacher classification the college shall: 

24.5.1 consider documentation supplied by the applicant 

24.5.2 consider the applicant's work in the school from knowledge gained through 
consultations with staff including a teacher or teachers nominated by the applicant 

24.5.3 interview the applicant. 

24.6 Where the review panel does not recommend an application by a teacher, the reasons are to 

be given to the teacher. This response should include the areas where the college considers 

improvement is required to meet the criteria. 

24.7 In giving reasons for the lack of success of the application, the college should also 

recommend remedial action or professional development where appropriate. 



24.8 If the remedy required can be achieved within the terms specified and within the year of 
application, then the application shall be approved. 

24.9 Provided that the criteria for appointment are maintained, the period of appointment to the 

position of senior teacher at any level shall be three years. Renewal of appointment shall be 

subject to successful appraisal ofthe senior teacher's role. 

24.10 The college agrees to review the process and payment of senior teacher during the life of 

this agreement. 

25. Responsibility allowances 

25.1 The minimum Fate allowance for positions 6f responsibility shall be as follows: 

2013 2014 2015 

Levell 5.50% 5,346 5,614 5,894 

Level 2 9.25% 8,992 9,441 9,913 

Level 3 13.00% 12,637 13,269 13,932 

Level 4 18.50% 17,983 18,882 19,826 

LevelS 23.75% 23,087 24,241 ·25,453 , 

Note: The responsibility allowances are expressed in percentage terms of Step 10. 

25.2 A responsibility allowance is paid to a teacher in a designated leadership position who 

undertakes duties of administration, pastoral care and or educational leadership additional 

to those outside normal teaching duties. 

25.3 The responsibility allowance is linked to the position of leadership, not the individual. 

Currently deputies and senior school house heads and curriculum leaders are paid a Level 4 

allowance. 

25.4 The headmaster determines who holds a position that is eligible for a responsibility 

allowance. 

25.5 The headmaster will advise the teacher of the level to which the position equates and 

provide written advice to an employee in receipt of an allowance, its tenure, the duties 

required and the allowances to be paid. 

25.6 A teacher can only receive one responsibility allowance at anyone time. 

26. Co-curricular allowance 

26.1 A standard allowance will be paid to all teachers employed under this agreement who 

participate in the college's approved co-curricular programs. 

26.2 The standard allowance will be paid pro-rata for part time appointments. 



26.3 Optional additional co-curricular participation beyond the standard hours as negotiated in 

accordance with clause 11 of this agreement will be paid at the rates below. 

2013 2014 2015 

Standard co-curricular 4,390 4,610 4,841 

Optional (hourly rate) 54.88 57.63 60.51 

27. Travel and vehicle allowance 

27.1 Where a teacher is required by the college to work away from the teacher's usual place of 

ehfploymerltthe -collegeshallpaytheteacner any-reasol1aole travelling ej(peflse~ incurred 

except where an allowance is paid in accordance with subclause two hereof. 

27.2 Where a teacher is required and authorised to use his/her own motor vehicle in the course 

of duty, the teacher shall be paid an allowance of not less than that provided for taxation 

purposes by the Australian Taxation Office, unless otherwise agreed by the teacher. 

28. Deferred salary option 

28.1 After a qualifying period ofthree years, teachers may elect to defer 20% of their annual 

salary for four consecutive years and receive the deferred salary while on leave for the 

whole ofthe fifth year. The college will pay the deferred annual salary to the employee in 

fortnightly installments during the fifth year. 

28.2 Teachers wishing to apply for this scheme must apply to the director of staff in writing. 

28.3 The deferred salary option will commence from the 1st of January, in the year following 

college's endorsement ofthe teacher's application. 

28.4 The salary will be paid fortnightly in the normal pay cycle, 

28.5 Leave during the fifth year will not count as service for the accrual of leave entitlements but 

will be deemed as not breaking continuous service. 

28.6 If the teacher leaves the college before the deferred leave is due to be taken, the total of the 

salary amounts deferred over the period of the option will be paid to the teacher at their 

date of separation from the college. 

29. Salary packaging 

29.1 The college agrees to provide teachers with the opportunity to take their remuneration in a 

combination of salary and benefits, provided that such arrangements are at no cost to the 

college and in a form that is consistent with state and federal law. 

29.2 Definitions 

benefits means the benefits nominated by the teacher from the range of benefits 

provided by the College and listed in the Scotch College Salary Packaging Policy and 



Procedures Manual. 

benefit value means the amount specified by and at no cost to the college of the 

benefit provided including Fringe Benefit Tax, if any. 

fringe benefit tax means the tax imposed by the Fringe Benefits Tax Act 1986. 

salary for all purposes ofthis agreement shall be deemed to include the value of any 

benefits provided under salary packaging. 

29.3 Operation of salary packaging 

29.3.1 The college has engaged a service provider to manage salary packaging in the 

college. 

29.3.2 Each teacher wishing to participate in salary packaging acknowledges that the 

college has recommended they obtain independent financial counselling advice of 

the benefit value to the teacher of salary packaging prior to commencing packaging. 

29.3.3 Available benefits are contained in the Scotch College Salary Packaging Policy and 

Procedures Manual. 

29.3.4 The parties acknowledge that the laws and regulations governing salary packaging 

may be altered by governments and their agencies, and that the college shall not be 

liable for any cost to participating teachers of any such alterations and nor shall the 

college be required to compensate participating teachers for any reduction in the 

value to teachers of any such variations. 

29.3.5 During the currency of a salary packaging arrangement: 

29.3.5.1 Any teacher who takes paid leave on full pay shall receive the benefits and salary 

referred to in the definitions above. 

29.3.5.2 If a teacher takes leave without pay the teacher will not be entitled to any salary or 

benefits during that period of leave. 

29.3.5.3 If a teacher takes leave on less than full pay he or she shall receive: 

(a) the benefits and 

(b) the balance as salary as calculated by the college and as agreed between the 

college and the teacher. 

29.3.6 The terms of each salary package will be reviewed on an annual basis and agreed 

between the teacher and the college. 

29.3.7 The cost of any fringe benefit tax to the college will be borne-by the teacher and not 

the college. 

30. Superannuation 

30.1 The college will make superannuation contributions in accordance with the Superannuation 

Guarantee and Administration Act 1992 (Commonwealth) into a superannuation fund 

nominated by the employee. Ifthe employee does not choose a superannuation fund 



contributions will be made by the college into a default complying superannuation fund. 

30.2 Subject to the governing rules of the relevant superannuation fund, a teacher may, in 

writing, authorise the college to salary sacrifice a specified amount from the pre-taxation 

salary of the employee into the same superannuation fund as the college makes 

contributions as per current ATO guidelines. It is a teacher's responsibility to ensure that a 

requested deduction complies with Australian Taxation Office rulings. 

30.3 This amount may be adjusted by the employee, provided that the employee gives, in writing, 

one months' notice to the college, subject to current legislative compliance. 

30.4 The college will pay the amount authorised under this clause no later than 28 days after the 

end of the month in which the deduction/s authorised under this clause was made. 

31. Workers compensation 

31.1 An employee who has a workers compensation claim pending will continue to be paid at the 

rate prescribed in this agreement, on any available accrued leave, until such claim is 

resolved by the college's insurer. 

31.2 The first 12 weeks of workers compensation only (cumulative) shall count as service for the 

purpose of accruing leave and other entitlements. 

PART 5 - LEAVE ENTITLEMENTS 

32. Personal (sick/carers) leave 

32.1 All teachers (with the exception ofthose teachers casually employed) will be entitled to 12.5 

days' paid personal leave per year. 

32.2 Part time employees receive a pro rata amount of personal leave. 

32.3 Personal leave accrues progressively and is cumulative. 

32.4 A teacher may take paid personal leave if the leave is taken: 

32.4.1 because the employee is not fit for work because of a personal illness, or personal 

injury, affecting the employee or 

32.4.2 to provide care or support to a member of the employee's immediate family, or a 

member of the employee's household, who requires care or support because of: 

32.4.2.1 a personal illness, or personal injury, affecting the member or 

32.4.2.2 an unexpected emergency affecting the member. 

32.5 Immediate family is defined to mean: 

33.5.1 a spouse, de facto partner, child, parent, grandparent, grandchild or sibling of the 

employee or 



33.5.2 a child, parent, grandparent, grandchild or sibling of a spouse or de facto partner of 

the employee. 

32.6 Personal leave is not paid out upon termination. 

32.7 All teachers are entitled to up to two days' unpaid carer's leave per each occasion when a 

member of the employee's immediate family, or a member ofthe employee's household, 

requires support because of a personal illness, or personal injury, affecting the member, or 

an unexpected emergency affecting the member. However, an employee cannot take 

unpaid carer's leave if the employee could instead take paid personal leave. 

32.8 A teacher must notify the college of his or her absence and the expected period of absence 

as soon as practicable. 

32.9 Teachers who are absent for more than two consecutive work days, or at any other time at 

the request of the college, may be required to provide the college with reasonable proof 

that the absence was taken for the specified reason, e.g. a medical certificate from a 

registered health practitioner, or statutory declaration, in lieu thereof. 

32.10 Personal leave will be payable at the employee's ordinary rate of pay provided that the 

notice and evidence requirements are satisfied. 

33. Compassionate leave 

33.1 All teachers are entitled to up to two days' compassionate leave for each occasion when a 

member ofthe employee's immediate family, or a member ofthe employee's household 

contracts or develops a personal illness that poses a serious threat to his or her life, sustains 

a personal injury that poses a serious threat to his or her life, or dies. Except for casual 

employees, compassionate leave is paid at the employee's base rate of pay for the 

employee's ordinary hours of work in the period. 

34. Unpaid parental leave 

34.1 Employees are entitled to 12 months unpaid parental leave in accordance with the NES. 

35. Parental payment 

35.1 A female teacher who has completed, before the expected date of birth (or date of 

placement in the case of adoption), at least two years continuous service, and has provided 

notice and evidence of her intention to take parental leave as a primary carer in accordance 

with the NES, will be entitled to a parental payment equivalent to seven weeks at her 

ordinary rate of pay, at the commencement of her parental leave. 

35.2 A female teacher who has completed, before the expected date of birth (or date of 

placement in the case of adoption), at least four years continuous service, and has provided 

notice and evidence of her intention to take parental leave as a primary carer in accordance 

with the NES, will be entitled to a parental leave payment equivalent to 14 weeks at her 

ordinary rate of pay, at the commencement of her parental leave. 



35.3 A male teacher with at least two years continuous service at the college and who is not the 

primary carer is entitled to two weeks paid leave at the birth/placement ofthe child. 

35.4 If a teacher ceases to have responsibility for the care of a child during the period of parental 

leave, the entitlement to parental payment as provided in this clause remains intact. 

35.5 Parental payment may be taken under the following arrangements: 

36.4.1 on a normal fortnightly pay cycle or 

36.4.2 in advance as a lump sum. 

35.6 Access to parental payment for subsequent pregnancies or adoptions is available, 

provided that the employee returns to the workplace and completes a further period of a 

minimum12.months' continuous service. 

36. Long service leave 

36.1 A teacher who has completed seven years continuous service with the college shall be 

entitled to access long service leave, accrued at the rate of 1.3 weeks per year. 

36.2 Applications for long service leave are to be made in term-length blocks, however periods of 

lesser duration will be considered. 

36.3 On termination of a teacher's employment in any circumstances other than for serious 

misconduct, the teacher, provided that they have completed seven years' service, shall be 

entitled to payment of any accrued long service leave accrued. 

36.4 The expression "continuous service" does not include: 

38.4.1 any period exceeding two weeks during which the teacher is absent on leave 

without pay. In the case of leave without pay that exceeds eight weeks in a 

continuous period, the entire period of that leave is exercised in full. 

38.4.2 any service of a teacher who resigns or is dismissed, other than service prior to such 

resignation or prior to the date of any offence in respect of which he/she is 

dismissed by the college, when that prior service has actually entitled the person to 

long service leave under this clause. 

36.5 Term and Christmas holidays observed by the school shall be recognised as extra leave and 

not included in the long service leave. 

36.6 Any public holiday that occurs during the period a teacher is on long service leave and which 

the teacher would not be required to work shall not be treated as part of the long service 

leave. 

36.7 Where a teacher has become entitled to a period of long service leave in accordance with 

this clause, the teacher shall commence such leave as soon as possible after the accrual date 

in a manner mutually agreed between the college and the teacher. 

36.8 Payment for long service leave shall be made at the same time as the teacher's salary would 

have been paid if the teacher had remained at work or at the teachers' request be paid in 

full before the teacher goes on leave. 



36.9 Where the continuous service of a teacher during the accrual period contains any period 

where the teacher worked on a part time basis the teacher's entitlement shall be calculated 

as follows: 

39.9.1 the number of weeks accrued shall be in accordance with subclause (36.1) above; 

and 

39.9.2 payment for the leave taken shall be the average that the teacher's part time service 

bears to that of a full time teacher over the accrual period. 

36.10 Where a teacher has accrued an entitlement to long service leave, the college may direct the 

teacher to take such leave at a time agreed by the teacher and college. 

36.11 Nothing in the above clauses prevents the school from granting periods oflong service 

leave shorter than one term. The educational well - being of the boys shall take precedence 

in all decisions to grant leave. 

37. Leave without pay 

37.1 A period of leave without pay may be granted upon application. The decision to approve 

this leave is at the discretion of the headmaster. 

38. Community service leave 

38.1 Employees will receive, upon application to the headmaster, community service leave 

including jury service leave and voluntary emergency management activities leave in 

accordance with the NES. 

38.2 In respect of jury service leave, the college will comply with the State Juries Act (1957) as 

amended. 

38.3 Teachers are required to provide the college with the necessary forms to enable it to seek 

reimbursement. 

38.4 A teacher who is not selected onto a jury for that day is required to return to school as soon 

as practicable. 

Part 6 - TERMINATION AND REDUNDANCY 

39. Termination 

39.1 Employer 

39.1.1 The college may terminate an employee's employment by providing the employee 

with at least seven weeks' notice in writing, or such longer period as is necessary to 

coincide with the end of a school term. 

39.1.2 Payment in lieu of notice will be made if the notice period (or part thereof) is not 

" 



required to be worked. 

39.1.3 Where the college has given notice oftermination to an employee, the employee 

will be allowed up to one day's time off without loss of pay for the purpose of 

seeking other employment. The time taken off is to be taken at times that are 

convenient to the employee after consultation with the college. 

39.1.4 The period of notice provided shall not apply in the case of dismissal for conduct 

that justifies instant dismissal, neglect of duty or misconduct or to casual employees. 

39.2 Employee 

39.2.1 The notice of termination required to be given by an employee is the same as that 

required of the college. 

39.2.2 If an employee fails to give the appropriate notice, the college may withhold from 

monies due to the employee an amount equal to the ordinary time rate of pay for 

the period of notice not provided (up to a maximum of seven weeks pay). 

39.3 Mutual agreement 

39.3.1 The college and an employee may agree to end the employment relationship, in 

which case, the period of notice required to be given by either party will coincide with the 

end of a school term, unless the parties agree to a lesser period in writing. 

40. Statement of service 

40.1 On request, the college agrees to provide a statement of service to an employee whose 

employment is terminated. 

41. Redundancy 

41.1 Redundancy pay is provided for in the NES. This clause ofthe agreement provides industry 

specific detail and supplements the NES, which deals with redundancy. 

41.2 Transfer to lower paid duties - Where a teacher is transferred to lower paid duties by 

reason of redundancy, the same period of notice must be given as the teacher would have 

been entitled to under the NES if the employment had been terminated and the employer 

may, at the employer's option, make payment instead of an amount equal to the 

difference between the former ordinary time rate of pay and the new ordinary time rate 

for the number of weeks of notice still owing. 

41.3 Teacher leaving during notice period - A teacher given notice of termination in 

circumstances of redundancy may terminate their employment during the NES period of 

notice. The teacher is entitled to receive the benefits and payments they would have 

received under this clause had they remained in employment until the expiry of the notice, 

but is not entitled to payment instead of notice. 

41.4 Job search entitlement - A teacher given notice of termination in circumstances of 

redundancy must be allowed up to one day's time off (or pro-rata for part time staff) 

without loss of pay during each week of NES notice for the purpose of seeking other 



employment. 

41.4.1 If the teacher has been allowed paid leave for more than one day during the NES notice 

period for the purpose of seeking other employment, the teacher must, at the request of 

the employer, produce proof of attendance at an interview or they will not be entitled to 

payment for the time absent. For this purpose a statutory declaration is sufficient. 

41.5 Part-time teachers - If a part-time teacher's hours are reduced, without their consent, by 

more than 25% they will be entitled to the provisions of this clause. 

41.6 Teachers employed as at 31 December 2012 - A teacher who was employed on a 

permanent basis as at 30 December 2012 whose employment is terminated because the 

position they held is made redundant by Scotch College is entitled to redundancy pay in 
-

accordance with the provisions of Appendix A ofthis agreement. 

Part 7 - DISPUTE RESOLUTION 

42 Dispute settlement procedure 

42.1 In relation to any dispute regarding a matter arising under this agreement or the NES, the 

parties agree to comply with the terms of this clause to settle the dispute. 

42.2 A party to the dispute may appoint another person, organisation or association to 

accompany or represent them in relation to the dispute. 

42.3 In the first instance, the parties must try to resolve the dispute at the workplace level by 

discussions between the employee or employees concerned and the relevant manager. 

42.4 If such discussions do not resolve the dispute, discussions between the employee, or 

employees concerned, and more senior levels of management (as appropriate) should 

occur. 

42.5 If a dispute is unable to be resolved at the workplace level, the dispute may be referred to 

Fair Work Australia for resolution by mediation and/or arbitration. 

42.6 It is a term ofthis agreement that while the dispute resolution procedure is being conducted 

work shall continue normally unless an employee has a reasonable concern about an 

imminent risk to his or her health or safety. 



Part 8 - ENDORSEMENT 

43. Signatories 

/' 

(Signature) 

(Name of signatory in block letters) 

Scotch College 

1-te.c. .... ctVV\ c\ ,,+e.r 

(Name of signatory in block letters) 

Staff Representative 



APPENDIX A 

Redundancy Payments Applicable to Teachers Employed at 31 

December 2012 

Should a teacher who was employed in a permanent position as at 31 December 2012 

accept an offer of a redundancy from the college the following redundancy payment will 

apply. 

Less than 1 year's serviCe 4 weeks pay 

After 1 Year's service 6 weeks pay 

After 2 year's service 8 weeks pay 

After 3 year's service 10 weeks pay 

After 4 years' service an additional week for each year of service 

above three years up to a maximum of 27 

weeks' pay. 

26 

· , '. \ .. 
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