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CEWA TEACHER BARGAINING 
UPDATE - OCT 14 2022

A 3% pay increase, back paid to 6th December 2021
A TAXED one-off payment of either $3,120 or 3% of your annual salary (excluding allowances) if you are
paid above $104,000 per annum.
A single discretionary leave day per year for teachers with at least 12 months service at the school –
which is non-cumulative, requires 4 weeks’ notice, and ultimately at the discretion of your principal.
The first 75 minutes of homeroom/PCG included in secondary teachers’ face-to-face teaching time
A 30min increase to DOTT time each week for primary teachers
Public holidays falling within your long service leave added back into your leave balance

CEWA has just advised the IEU that they are putting their draft EBA out to vote in the weeks to come.
At a bargaining meeting on Tuesday 11 October, CEWA declared that they believe their draft agreement does
not require further negotiation.

The access period will begin on Wednesday 19 October, with voting scheduled for 2-4 November.

Based on the most recent draft agreement provided by CEWA, the IEU Bargaining Committee believes that
CEWA have made very few changes to their offer since you last voted NO in March this year.

CEWA still refuse to address Teacher workloads – no limits on staff meetings, no clarification of
teachers’ duties and no clear boundaries on what teachers can be expected to do.
CEWA have removed primary teachers’ entitlement to 15 minutes extra DOTT time per week for
each IEP student they teach.
CEWA have attempted to include overbearing stand-down procedures – as it is currently written,
schools could seemingly stand down teachers if the photocopier stopped working.
Infectious Diseases Leave still not updated to cover epidemics and pandemics
Entitlement to unpaid parental leave up until child’s 5th birthday limited to a maximum two years +
one year extension for staff that have worked more than 3 years.
Onerous requirements for extension of parental leave
CEWA want you to request permission from your principal in writing before undertaking any work
while on unpaid parental leave
CEWA want the right to withhold up to 7 weeks’ pay for notice period unserved. CEWA also want to
withhold or recover any overpayments or unearned leave used without notifying you or seeking permission.
CEWA want you to notify the school in writing before you can be represented by any person,
including a union representative. This clause also tries to waive the schools’ requirement to consult with
the union unless staff inform the school in writing that union representation will be involved.

Do not let CEWA get away with ignoring you and your concerns once again. Staff at Methodist Ladies
College and Christ Church Grammar School voted ‘no’ twice and as a result they won most of their claims.

It is possible to get a pay increase AND to address teacher workloads if ALL Catholic Teachers stand up and
say “NO – WE DESERVE BETTER!”

A pay increase with minimal changes to how your workloads are regulated and how your time is
respected and valued is a bad trade. Do not take the bait.

VOTE "NO" AGAIN

WHAT HASN'T CHANGED:

IN EXCHANGE FOR A ‘YES’ VOTE, CEWA ARE OFFERING:


