
 

 

Reverend Peter Laurence OAM 
Chief Executive Officer 
Anglican Schools Commission        
 
28 April 2020 
 
Dear Peter, 
 
IEU members will be disappointed in a response from ASC that is not full and open.  
 
IEU members will also be perplexed at just why ASC schools aren’t being transparent with their staff about 
the JobKeeper Enabling Directions powers that ASC schools that qualify for JobKeeper will have. In these 
uncertain times all employees seek security, clarity and reassurance. In the absence of that, people often feel 
very anxious and worried. 
 
Therefore on behalf of members, the IEU will be writing to Principals at all ASC schools, as you haven’t 
provided information on which schools will be JobKeeper schools. 
 
The pertinent questions that will be put will include but may not be limited to: 
 

1. Is the school intending to issue Stand-down directions? 
 

2. If YES to 1: Which staff members will stand- down directions be issued to? 
 

3. Is the school intending to give employees a direction to work on different days and hours than usual? 
 

4. If YES to 3: Which staff members will be directed to work on different days and times?  
 

5. Is the school intending to use the power under S789GE to change employees’ duties? 
 

6.  Is the school intending to change employees’ location of work? 
 

7. If YES to 6: Which staff members will have their location of work changed? 
 

8. Is the school intending to request Non- teaching staff agree to Annual Leave at Half Pay over twice 
the period? 

 
9. Is the school intending to invoke the JobKeeper employer capacity: ‘an employee is required to 

consider and not unreasonably refuse a request by the employer that they take Annual Leave (a 
balance of no less than two weeks leave can be retained)? 

 
Regards 
 

 

Angela Briant 
General Secretary 
Independent Education Union of Australia WA Branch 


