
 

 

Reverend Peter Laurence OAM 
Chief Executive Officer 
Anglican Schools Commission        
 
24 April 2020 
 
Dear Peter, 
 
Further on the JobKeeper Scheme and ASC participation 
   
Thank you for your response and copies of ASC’s communications to their staff: the IEU agrees that this is 
certainly a challenging period. 
 
That is one reason that absolute clarity is necessary in relation to staff salaries and conditions of 
employment. 
 
We acknowledge the three dot points in your letter confirming payment under the scheme: that if the school 
is a qualifying employer: 

- an employee who is stood down must be paid by the school a minimum $1,500 or more per fortnight 
before tax 

- an employee who would otherwise earn less than $1,500 per fortnight must be paid a minimum 
$1,500 per fortnight before tax 

- an employee who receives more than $1,500 before tax will continue to receive their regular income 
 
Unfortunately the ASC response has not allayed all of the concerns that the IEU and our members have. 
 
For clarity, does ASC understand that critically, eligibility for JobKeeker payments depends on the wage 
conditions already having been satisfied? 
 
This means that JobKeeper payments are made in arrears, and for employers to be eligible for the payment, 
they must have already paid at least $1,500 during the relevant fortnight to any employees for whom they 
are claiming the payment. 
 
In that regard and again for clarity for IEU advice and response to member queries: 

1. Which ASC schools will be participating employers in the JobKeeker Scheme? 
2. On what dates do those particular schools plan to make JobKeeper payments or anticipate their 

participation will commence? 
 

Please note also that ASC has not yet responded to the IEU’s query as to whether in the interests of 
transparency and openness all employees who have been requested to nominate for JobKeeper have also 
been informed of the related changes to the Fair Work Act that would not be seen by all as favourable. 
 
The IEU considers that this information should have been included in the ASC communication to staff 
members before today and at the very least in the communications of today’s date. 
 



 

 

 
 
Please inform the IEU on what date that information is to be communicated in writing to ASC staff at: 
St Mark’s Anglican Community School  John Wollaston Anglican Community School 
John Septimus Roe Anglican Community School (Beechboro & Mirrabooka) 
Frederick Irwin Anglican School   Peter Moyes Anglican Community School 
Georgiana Molloy Anglican School  Swan Valley Anglican Community School 
Peter Carnley Anglican Community School Esperance Anglican School 
St James’ Anglican School   St George’s Anglican Grammar School 
 
The changes to the Fair Work Act that are relevant only to employers who are eligible for JobKeeper are: 

- The employer can issue Stand down directions to reduce an employee’s hours of work. 
- Employers can also direct employees to perform different duties or perform duties at a different 

location ( including the employee’s home) 
- Employers and employees are also enabled to enter into agreements to change ordinary working 

days and times 
- Employers and employees can agree the employer will take annual leave at half pay 
- Employers can request employees take annual leave, which the employee must not reasonably 

refuse 

Your early response would be much appreciated and will be circulated to IEU members immediately that is 
received. 
 
We would also appreciate a copy of the advice ASC issues to their staff. 
 
As is always the case, the IEU is available to either meet or discuss any of the matters included in this 
correspondence. 
 
Best wishes, 
 

 

Angela Briant 
General Secretary 
Independent Education Union of Australia WA Branch 

 

 

 

 

 



 

 

 


