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International Women’s Day – Not Just A Day But A BOLD Movement 

Christine Cooper Assistant Federal 
Secretary 

I love International Women’s Day!   I 
particularly enjoy getting together with my 
sisters as we mark the day and celebrate 
our achievements.   

This year, our BOLD networks across the 
country have organised very successful 
activities. IEUVICTAS BOLD women 
celebrated with the Council of Pacific of 
Education (COPE) Alisi Fusi Scholarship 
recipients Sima Kumar and Tuvale Mulinuu 
who were visiting from Fiji and Somoa. In 
addition to the IEU VICTAS IWD successful 
celebrations at the Kent Hotel, the Victoria 
Trades Hall WRAW Fest created a week 
long atmosphere for learning and 
exchanging ideas on fighting inequality and 
Change The Rules Campaign.  

IEU SA BOLD women celebrated their 
BOLD network in a well-attended IWD 
dinner where they planned on how, as a 
collective, they can make a difference for 
women everywhere.   IEU NSW/ACT held a 
range of member forums across the state as 
well as conducting a fantastic webinar with BOLD women to share and discuss lessons learnt throughout our 
leadership journeys. 

IEUA QNT organised a state wide campaign for the Girl’s Uniform Agenda and members in schools took action 
by wearing pants/shorts to work. In Western Australia, IEU WA members played a leading role in speaking at 
the Change The Rules for Working Women Rally as well as marking the day in their schools.  

All of these collective gatherings, further outlined on page 4 in this newsletter, provide support, knowledge and 
energy to our BOLD movement.  

We are part of a great movement.   

Look at the global activities from the past twelve months. Women are taking to the streets in protests around 
the world.  We have seen the Women’s March, the Women’s Wave of candidates running for office in the US, 
the huge women’s strike in Spain and the five million strong line of women along the southern India state of 
Kerala’s border protesting women’s lack of access to temples 

However, as much as our IWD activities are exciting, it would be a fair better situation, if we were able to 
celebrate global gender equality.  

Gender Equality seems so far away. 

We can readily recognise the achievements made by women in terms participation and access to work and 
education.  We only need to reflect on our mother’s generation to see that opportunities are certainly more 
expansive.  Women and girls have made extraordinary and hard won advances due to the efforts of strong 
collectives of women.   

But we remain such a long way from achieving equality of outcomes. There is an enormous gap between girls’ 
and women’s capabilities and expectations on the one hand and their social, professional and political realities 
on the other. 

On the whole, we are paid less, carry an unequal burden of caring responsibilities, comprise the fastest 
growing portion of the homeless population over the age of 50, less likely to be represented in the corridors of 
power and are more likely to experience gender violence.   

It is this gap we must continue to fight to bridge 

It takes all of us, working in collaboration and across that which divides us, to create a world where women and 
girls have equal rights and opportunities It requires all our participation as BOLD women to create a world of 
gender equality.  

So as we leave the month of global women celebrations behind, let us consider - What does a 
world of gender equality look like? And what will we do this month and the next, to build it? 



Union Women – Mentoring Each Other to Change The Rules 
 
Lubna Haddad – IEU NSW/ACT Organiser 
 
 
I’ve been fortunate to participate in the Unions NSW mentoring 
program. This program involves pairing young women working in 
the Union movement with experienced Union women. 
 
It was great that I was still in the ‘young’ category but more 
importantly, I was paired with Robyn Fortescue, Assistant NSW 
Secretary Manufacturing Division (Amalgamated Metalworkers 
Union, AMWU), a position she was elected to in 2015. 
 
Spending time with Robyn has been an invaluable mentoring 
experience, shedding light on the larger union movement, but 
also the role women have played in the movement in general and 
in leadership positions, particularly in industries and sectors that 
are still largely dominated by men. 
Our regular meetings over coffee or a meal, sometimes monthly 
and others per term, are reassuring as Robyn has been a brilliant 
sounding board for the number of ideas and challenges I have 
faced in my role as Organiser after having been a teacher and 
head of department for 17 years.  
 
It is strange sometimes when I reflect about my journey to this 
role. I think I have always been a unionist. From my university 
days when student unionism was compulsory, to my first union 
membership when I worked at Woolworths while still studying. 
And I think Union values just got stronger in my make up having 
spent hundreds of hours delving deeply into Australian history 
and laws, and the fundamental role Unions have played in advancing the rights of women, and no less migrant women like 
me.  
 
So becoming a Union Organiser came as such a natural progression or career shift for me. Having been a school IEU 
Representative throughout my career meant I was always involved in teacher advocacy, wellbeing and school workload 
issues. So when I started to look outside of teaching for a change in career, not because I didn’t love teaching still, but 
because I did feel that I wanted to delve deeper into curriculum development or social justice, the IEU Organiser role 
offered the best of both worlds and it has been an amazingly rich, varied, frustrating, challenging and wonderful 
experience.  
 
I recall thinking that I knew so much of what we do as a Union, but I was very wrong. Instead, I spent the first year, looking 
at the Union’s work as an empty canvas, and every day, the painting became more complex and fascinating. I was 
astounded by the number of areas we contribute to in terms of state and national policy design, political and legal 
advocacy, social justice organisations, curriculum policy, industrial and legal frameworks, not to mention the world of 
schools in the non-government sector in practical terms – workloads, health and safety, insensitive management, 
professional development.  
 
I have had to learn quickly and was not prepared for the work being so emotionally investing, and the need for such a high 
degree of emotional intelligence and empathy, both of which are not normally associated with unions!  
 
And part of the challenges members’ face are ones I faced myself in trying to obtain leadership positions in the insular 
world of schools. This is where Robyn’s journey towards leadership positions has also reflected the wider barriers that 
women have historically faced in the workplace.  
 
Unionism is often associated with men, but in education, women make up over 70% of employees and of its union 
membership, and many of the laws governing labour, are adversely affecting mostly women.  
 
We still hold fewer leadership positions, take maternity leave, as well as caring responsibilities for elderly parents. All this 
affects our ability to access promotional positions, salary progression, improve superannuation balances, and continuous 
access to professional development, in order to stay competitive in the workforce and overcome gendered barriers. 
 
This is why ACTU’s Sally McManus has launched the ‘Change The Rules’ campaign, aimed at reforming inflexible and 
obstructive legislative work conditions that do nothing but keep women fighting for better access to the workplace and 
family friendly work places. 
 
Despite it all, Union women will continue to be strong, and collectively march on our journeys as partners, mothers, sisters, 
daughters, carers, aunties, besties, activists, and social justice warriors to make life better for the next wave of women in 
all of their roles. We are standing on the strong shoulders of the generations before us and will passionately do the same 
for those to come.  

Robyn Fortescue (AMWU) and Lubna Haddad (IEU NSW/ACT) 



BOLD Around The Country 
 

IEU VICTAS  Therese O’Loughlin 

Victorian BOLD women came together on 7 March 2019 to celebrate 
International Women’s Day at the Kent Hotel. As in previous years our 
event was part of the Victorian Trades Hall Council’s WRAW Fest – a 
week of events organised by different unions around IWD. Some of us 
had already attended the Gala Night opening the festival and the 
Women’s Conference so by the time our member’s event came around 
we were well and truly ready to Change The Rules and fight for 
working women’s rights. We were also ready to relax and enjoy each 
other’s company. We were joined on the night by Sima Kumar from the 
Fiji Teacher’s Union and Tuvale Mulinuu from the Samoa National 
Teacher’s Association. Sima and Tuvale were here as part of the Alisi 
Fusi Whigtman Scholarship program and our members, including our 
BOLD women, enjoyed hearing about their experiences as unionists, 

as leaders and as women in their countries. It is always good to share these experiences and to understand that the fight 
for equality and women’s rights is about more than just what is happening in our own back yards. 

Comedian, librarian and ABC radio contributor Monica Dullard provided some light relief and had everyone laughing as 
she regaled us with stories and jokes about the work that she does as a stand-up comic and more generally about our 
experiences as women in the world. 

The week ended with Melbourne women and men taking to the streets for the annual IWD Rally on the 8 March, joined by 
a strong IEU contingent. 

 

IEU NSW/ACT  Pam Smith 
 

It has been a busy time for BOLD IEU NSW/ACT women as they turned out for International Women’s Day at a number of 
events across the state.  
 

In Parramatta, members gathered for an afternoon tea at the IEU’s office where the theme was ‘More Powerful Together’ 
which complemented the ACTU’s Change The Rules 
campaign. Federal MP Julie Owens attended and led a 
conversation about the issues of gender inequality. Julie 
was joined by Liz Finlay IEU officer and 40 years + 
member, IEU member Liz Scully, and Nicole Mason from 
the NSW Nurses and Midwives Associations in sharing 
insights on achievements and challenges for women. 
In Bathurst, Jackie Groom IEU organiser arranged an IEU 
women's forum followed by a joint IWD dinner with 
Bathurst CEO. The guest speaker was primary school 
teacher Emilie Miller, a world champion Para-cyclist . 
Emilie gave an inspiring speech on overcoming adversity.  
 

In Wollongong, the IWD morning tea was well attended 
and members heard from Monica McCann from Caritas 
Australia. Monica’s talk focussed on the women and girls at 
risk in Australia and developing countries and the needs for 
support 
 

The IEU South Coast women's forum was organised by Tina Smith, IEU organiser, and held at Kiama on 21 March with 
guest speaker Fiona Phillips , ALP candidate for the very marginal Federal electorate of Gilmore. Fiona spoke on her 
journey from daughter of a dairy farmer to hopefully elected federal member of parliament.  It was interesting to hear that 
Fiona’s road is similar to what most women have to juggle when they work and raise a family. Her passion for better 
outcomes for children by providing a well resourced and supported education system was clear. South Coast IEU 
members were also joined by ACTU Harry Wall who presented the Change The Rules campaign for gender equality 
which reflected the theme for the NSW/ACT IEU Women’s Conference last year. And in Sydney, IEU members and 
officers took to the streets for the International Women’s March.  
 
IEU SA   Louise Firrell 
 

There has been so much to celebrate for our SA BOLD Women and so yet so more to do! 
On International Women’s Day, we held our first IWD dinner and twenty of our BOLD women came together to discuss 
our successes and our challenges as women. In the past, we have always had a function at the end of third term, but this 
year our BOLD women chose to mark this very special day. 
 
There are many challenges of inequality facing women, one being the needs of 85 000 women who are homeless or in 
shelters across Australia. 

IEU NSW/ACT BOLD  

IEU VICTAS BOLD  



 
Our SA BOLD women chose International Women’s Day to discuss 
the work of Share the Dignity and consider ways in which we could 
provide support through a collection of sanitary products.  
 

Christine Cooper, IEUA Assistant Federal Secretary joined with us 
to discuss ways that can actively support women through the work 
of Share the Dignity, as well has highlighting the significant gender 
agenda of the ACTU Change The Rules campaign. It was a 
fantastic night of discussion, trivia games and laughter. We even 
had a sanitary product ‘cake’ that was constructed from just some of 
the huge number of products collected by Krystina Dawe who 
contacted several organisations in her local area for donations.  
 

We were challenged to guess the number of products for a prize. 

Our BOLD group are excited to have Share the Dignity as an 
ongoing project with a collection box in our office, which is now 
looking nearly full again only two days into the April collection drive.  
 
IEUA QNT   Caryl Davies 
 

A vast number of schools in our sector across Queensland and 
Northern Territory do no have the option for girls to wear pants as uniforms. So inspired by our IEUA QNT Equity 
Committee Convenor and BOLD woman, Louise Lenzo and her commitment to the Girl’s Uniform Agenda, our members 
took a day of action in support of the these girls and the need for such a uniform option in schools. IEUA QNT members all 
across Queensland and the Northern wore pants/shorts to work, on International Women’s Day to highlight this inequity. 
IEUA QNT committee of management and staff joined in the action. Forcing girls to wear dresses or skirts without 

appropriate alternative options reinforces harmful gender stereotypes 
and can negatively impact self esteem and mental health.  

IEUA QNT BOLD women stepped out for the Mater Hospital Chicks in 
Pink Women’s International Day Fun run. Together they raised over 
$1000 as well as modelling our glorious BOLD IEU women hats. 

We are also very happy to announce that one of our BOLD women, 
Alex Patten, has now joined several of our other conference attendees 
on our Branch Executive. Alex kicked off her new role by attending a 
Change The Rules campaign launch in Forde, with the fantastic 
Michelle O’Neill as a speaker.  

It has also been great to see our BOLD women participating in the 
Change The Rules shirt wearing campaign to get the message out 
that we need to fix the rules for working women! 

 

IEU WA Nadia Nelson 

We were delighted that, this year, one of our star IEU delegates 
and BOLD women Maxine Brahim, was a keynote speaker at the 
Change The Rules for Working Women rally, organised by 
UnionsWA on International Women’s Day. 
  
Maxine is the Aboriginal Student Support Coordinator at Aranmore 
Catholic College and also the IEU WA delegate to the ACTU 
Aboriginal Committee. She spoke of her personal story of working in 
non-traditional roles in mining and combatting both racism and 
sexism. 
  

Maxine brings that experience to her role at Aranmore in 
empowering the young women in her care to be strong and proud 
indigenous women. She thanked the IEU for supporting her 
through her own leadership pathway through our Women in 
Leadership program as well as by nominating Maxine for her new 
role in the ACTU Aboriginal Committee, which meets nationally. Maxine used her platform at the rally to talk about the 
Community Development Program and the blatant exploitation of indigenous workers by the Federal government. We are 
so proud of Maxine and her contribution, not only to our union but to the national conversation on racism through the lens 
of an indigenous woman. 
 

Maxine was one of many union women, including MC Meredith Hammat, Secretary of UnionsWA, who spoke clearly and 
passionately on a wide range of topics that affect many working women. Other speakers came from United Voice, the 
ETU, the SSTU and the CPSU/CSA and covered the issues faced by working mothers, the work of APHEDA in assisting 
our sisters overseas, and the union effort to secure domestic violence leave. 
 

The women of the Working Voices Choir lead the crowd in rousing performances of “Which Side Are You On”, “Bread and 
Roses” and, of course, “I Am Woman” to close this inspiring event. 

IEU SA BOLD  

IEUA QNT BOLD  

IEU WA BOLD 



COUNCIL OF PACIFIC EDUCATION. ALISI FUSI WIGHTMAN SCHOLARSHIP  
 

Alisi Fusi Wightman was Vice-President of Fiji Teachers’ Association and was 
its only female leader at the time. She had strong values and encouraged 
women in the teaching profession. As a BOLD female union leader during the 
1970’s and 1980’s, she became a pioneer who developed the foundations of 
COPE. Tragically she died suddenly in her early 50s in 1989. 
  

The Council of Pacific Education (COPE) proudly runs a scholarship program 
in memory of Alisi Fusi Wightman for two female union activists. The 
scholarship focuses on developing and strengthening union and professional 
skills in order to increase recipients’ knowledge and confidence.  Recipients 
spend one week in Australia meeting with representatives of the Independent 
Education Union of Australia and the Australian Education Union and then a 
further week in New Zealand with PPTA and NZEI Te Riu Roa. 
  

The recipients for this round of scholarships were Sima Diveka Kumar from Fiji 
Teachers’ Union and Tuvale Leau Mulinuu from SNTA. Both women had a 
wonderful time with their IEU VICTAS sisters celebrating International 
Women’s Day. Time was spent furthering skills on recruitment and leadership 
so that they can share with their networks upon returning home.  

Book Review—On Fairness by Sally McManus  
Christine Cooper, Assistant Federal Secretary 
Most of us believe in fairness. Why then do we have creeping inequity in 
the land of the fair go? 
The answer lies in stagnant wages rises, gender pay inequity, insecure 
work and the lack of real opportunities for all while corporations are still 
consuming large profits and executives claim record bonuses. 
Sally McManus, ACTU Secretary has an urgent message to all of us to 
organise in the defence of fairness 
 

Sally opens the book by telling the story of her first day as ACTU secretary 
– 15 March 2017. 
“ That morning, the leadership of all Australia’s unions had met in 
Melbourne to decide the formal appointment. I waited, the meeting 
announced its decision, then I stood to take the Secretary’s seat, next to 
the President Ged Kearney.” 
 

This moment of time is very significant for union women across Australia. It 
was the first time in its 90 year history that the ACTU had a woman 
Secretary and as well a woman President. These positions, in the past, 
were exclusively held by men. 
 

Sally develops an argument for change on the simple basis of fairness; justice and equality. 
Significantly for BOLD women, Sally profiles her authentic leadership style throughout the book 
She tells us about her interview on ABC 7:30 with Leigh Sales where she famously defended the right of workers to break 
unjust laws. While this is a well know interview, it is the story behind the interview, moments after being elected, that will 
resonate with many union women. 
 

“The formalities were concluded, photos taken and I was risked away to the ABC studios and thrust into a makeup chair. 
I’ve never been one for wearing makeup and was confronted both with the immediate need to prepare for Sales’ 
impending bouncers and my disempowering lack of capacity to issue any clear preferences to the ABC makeup staff. I felt 
the growing horror when my face as I knew it disappeared…..” 
“Then into my earpiece came a voice: Sally can you hear me? We’ll start in five minutes” Five minutes is a long time to sit 
in a silent black box, waiting for a fast bowler you can’t see. “Three minutes”..”Two minutes”…God. “One minute”…
Jesus ..”Thirty seconds”… 
 

The authenticity and courage of Sally style of leadership comes through in the telling of this story. As BOLD women, we 
can readily relate to being thrust into situations where we have just have to step up, unprepared. 
 

“I hadn’t planned my answers, just as I hadn’t planned my makeup. The only thing I did ever plan was to be on the front 
foot” 
 

BOLD women can appreciate the strength that value based leadership can provide. Sally’s stories highlight how leading 
from our values makes the path clearer. 
 

“ When union leaders are asked to support the ‘rule of law’, we’re being challenged to abandon and condemn our own 
history as well as the union members who stand up for themselves and go on strike, lest we risk our own reputations as 
upstanding citizens…We are suppose to be timid in the face of this disapproval. But timidity comes at a cost far greater 
than a bit of external consternation…..these questions implicitly demand we renounce our support for generations of union 
members who fought and suffered to give us all the living standards we have today. And there is just no way I’ll be doing 
that.” 
 
On Fairness is not intended as a political manifesto. It is meant to alert to the reality that our ‘core values’ are under threat 
and that collective, organised labour must fight for its survival. And break unjust laws if need be.  

Sima Kumar and Tuvale Mulinuu at 

WRAW Fest 


