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Press for Progress 
Christine Cooper - IEUA Assistant Federal Secretary 
 

 On International Women’s Day, IEU BOLD women in all IEU Branches came together to celebrate this year’s IWD 
theme #PressforProgress. 
 

I love International Women’s Day. It gives us the opportunity to 
demonstrate solidarity with our sisters here and internationally.  
However each year, I become more downhearted when I consider the 
legacy that will be passed onto future generations of women.  The 
future seems bleak and there is no doubt that the system is failing 
women.  
Gender inequalities are still deeply embedded in every society.  
Women suffer from lack of access to decent work and face 
occupational segregation and gender wage gaps.  In many countries, 
women are denied access to basic education and health care and are 
victims of violence and discrimination. Women are under-represented 
in political and economic decision-making processes.  The most recent Gender Gap Report (2017) highlights that the 
global gender pay gap will not be closed until the year 2234.  That is 216 International Women’s Days away! 
 

Australian women and girls are not isolated from these trends.  Here are the facts: 

 Australian women account for 92% of primary carers for children with disabilities, 70% of primary carers for 
parents and 52% of primary carers for partners. These caregiving situations cause financial challenges due to 
reduced hours, part-time employment, time out of the workforce, family leave or early retirement.  

 The national full time gender pay gap is 15.3% and it has remained stuck between 15% and 19% for the past two 
decades.  This means that while women comprise roughly 46% of all employees in Australia, women’s full time 
earnings are $251.20 less per week than men.  

 Average superannuation payments to women are just over half (53%) that of men with many women having little 
or no superannuation.  

 1 in 6 women have experienced violence at some time in their adult life. 

 One-third of women (33%) have been sexually harassed since the age of 15, while a quarter of women (25%) 
aged 15 years and older have experienced sexual harassment in the workplace. 

 Women remain underrepresented in leadership roles in schools. Despite high proportion of women in education, 
women hold only 65.5% of primary leadership and 48.2 % of secondary leadership roles.   

 

With the plethora of gender equality and inclusion programs and projects across the world, how is it that progress is 
slowing down, when it should be speeding up?   Research shows that the strongest forces behind persistent gender 
gaps are harmful social norms and stereotypes that limit expectations of what women can or should do.  These 
outdated norms discriminate against women in many situations and are deeply ingrained.  Since all areas of life relate 
to gender equality, efforts must be made to cut the roots of gender discrimination wherever they appear. 
 

There is a job for IEU BOLD women  
We must challenge the formal and informal structures which continue to prohibit gender equity.  
We must challenge stereotypes and the perception of the “ideal worker” which is held by many employers and 
governments.   
We must challenge sexist language and behaviour in all contexts as such attitudes only serve to reinforce gender 
inequality. 
We must campaign for comprehensive legal and industrial change which protects and enhances the position of 
women. We need greater access to secure part time flexible work, to paid family and domestic violence leave and to 
stronger superannuation provisions which recognise the caregivers. 
We must campaign for effective education of both men and women to raise awareness of the issues affecting women, 
particularly in regard to sexual harassment and violence. 
 

We need to Change the Rules and #PressForProgress 

IEU Federal Council – Votes To Change The Rules 
 

On International Women’s Day, the IEU Federal Council 
endorsed a rule change to ensure 50%women representation in 
Federal Council positions.    
 

This was a very significant outcome for the IEUA and now 
provides greater opportunities for women to be part of the 
decision making body of the Federal Union. 
 

This rule change is one way which the IEU Federal Council has 
joined with global communities to #pressforprogress and 
accelerate gender equality and empowerment. 



So Who Was Muriel Matters? 

Louise Firrell - IEU SA Assistant Secretary 

Muriel Matters was a courageous activist and teacher. She campaigned fiercely for the right of women to participate 
fully in society by having the right to vote. She also championed women and children’s rights and living standards more 
broadly, but was largely forgotten until South Australian MP, Francis Bedford realised who she was, where she came 
from and what a great contribution she had made for the suffrage movement in the UK.  

Frances has tirelessly researched and promoted Muriel’s life through the Muriel Matters Society and has been 
instrumental in having a film made about Muriel’s life, a book published and a play written and performed. Frances also 
located the grille from the House of Commons to which Muriel had 
chained herself and has had it relocated to Parliament House in Adelaide 
where it is now on display. 

Muriel Lilah Matters was born on 12 November 1877 in Bowden, 
Adelaide, and was the third of ten children. As a young adult she studied 
music and elocution and moved to Sydney and Melbourne, working as 
an actress.  

In 1905 she left for London to further her acting career, but soon 
abandoned acting and joined the Women's Freedom League in 1907.  

In 1908 she took the first 'Votes for Women' caravan on a tour of villages 
in the south of England.  

On 28 October she gained notoriety by chaining herself to an iron grille in 
the ladies' gallery of the House of Commons and declaring women's 
suffrage aims. She was removed, still attached to the grille, and sent to 
Holloway Prison for a month.  

On February 16, 1909 she flew over London in an airship inscribed 'Votes for Women', scattering handbills.  The 
suffragists had been told they could not distribute leaflets on the streets so they intended to drop the campaign leaflets 
on to the procession of King Edward VII as he made his way in his carriage along The Mall to the opening of Parliament. 
The wind did not cooperate, none the less the stunt was a great success. 

The following year back in Australia, she lectured in several States on feminism and socialism and helped secure a 
resolution from the Australian Senate to the British Prime Minister detailing the good results from the enfranchisement of 
Australian women. 

In London in 1911 she helped to form a women's settlement to further educational opportunities in the Lambeth slums.  

In 1916 she attended a training course by educationalist Maria Montessori in Barcelona and began to promote the 
education for the children of the poor. 

She lived for most of her later life in Hastings where she died on 17 November 1969. 

While Muriel’s courage and activism was outstanding, we must thank Francis Bedford for ensuring that a hundred years 
on Muriel still matters. 

 IEU BOLD Facebook Group 
An Opportunity to Network 
 

The IEU Women and Leadership Facebook Group provides IEU BOLD women with the 
opportunity to network and share their stories, their expertise and knowledge with each 
other on their journey towards becoming BOLD Leaders for our union.  
 

It will also provide an opportunity to highlight available professional development  
opportunities. 

 

Interested in joining the Facebook Group? Send your email to the  IEU Women and 
Equity committee member in your IEU Branch. 

IEU BOLD Women in Action 
 

Attention IEU BOLD Women!  
 

We need photographs highlighting IEU BOLD women in action. 
 

Your photographs will create further interest in our IEU Women and  Leadership 
Facebook group and give substance to our BOLD newsletter. 
 

So come on! Pick up your phone and snap an IEU BOLD woman in action - 
singles and groups. 
 

Email your photos to ccooper@qieu.asn.au  



BOLD Around The Country 
 

IEU NSW/ACT - Pam Smith 
 

IEU NSW/ACT BOLD women have had a great start to 2018 BOLD .  

This year’s Sydney International Women’s Day March was held on 10 

March and a range of IWD events also occurred in Canberra, Newcastle 

and the Hunter area, as well as Wollongong/Illawarra and other regional 

areas.  In addition, Bathurst women members co hosted their traditional 

International Women’s Day dinner with the CEO on 15 March. and, the 

2018 South Coast women’s forum was held on 28 March at Corpus Christi 

CHS. 

On 17 May, the ACT women members will meet with Maurice Blackburn 

Lawyers to discuss the conflict which is often experienced between private, 

personal and work contracts and how to best navigate the pitfalls.  And in 

term 4, the IEU Western Sydney forum will be hosted by Gilroy College, 

Castle Hill with the date to be determined. 

Excitingly, the 2018 NSW/ACT Women’s conference Change the Rules for Working Women will be held on 24 August 

in Sydney and the NSW/ACT Women and Equity Committee members have been very active in planning the 

conference, identifying guest speakers and developing workshops.  
 

IEU VICTAS - Therese O’Loughlin 
 

IEU BOLD Women celebrated IWD 2018 far and wide across Victoria 

and Tasmania. Our Melbourne function, along with a great group of 

IEU women, had special guests, Sara Mansour and Karen Pickering. 

Sara is the co-founder of the Bankstown Poetry Slam. She performed 

four poems, drawing on her experience growing up as a Muslim 

woman in Western Sydney, including one poem she wrote with IWD in 

mind. Karen Pickering is a feminist organiser and writer. She was the 

founder and host of Cherchez la Femme.  

Karen spoke on #MeToo, what’s next and the power of community: 

how to hold space, bear witness and organise for meaningful change. 

She invited audience participation and members shared their 

experiences and thoughts, ending with ideas for how we can organise 

to ‘Change the Rules’ for women in our goal for equality.  

IEU VIC TAS BOLD Women will have an event early in Term 2 where we will talk about our action plans for the Term. 

The Term 1 tLn webinar on Flexing Your Character Strengths was a really good opportunity to check in with our IEU 

sisters and to revisit our action plans.  

 

IEU SA 
 

At the last meeting of the IEU SA Equity Committee for 2017, our 

IEU SA BOLD women worked through the WRAW ( Women’s 

Rights At Work) Chat over dinner.  It was a very useful activity and 

subsequently the 

group took their 

WRAW kits to their 

schools to run with 

other IEU members.  

This year, to 

celebrate IWD, SA BOLD women and friends attended the Fringe 

event: ‘That Daring Australian Girl’ about the life of Australian 

suffragist, Muriel Matters performed by Joanne Hartstone. It was great 

to have Francis Bedford MP, the founding member and driver of the 

Muriel Matters society also in attendance. 

 



 

IEU WA  
 

IEU WA BOLD women welcomes their new organiser Louise Dillon and are looking forward to continuing their lively 

discussions and BOLD action plans  The network has been active in supporting a variety of courses, particularly the 

tLn sessions for education leadership and the BOLD program.   

With regular teleconferences and use of the tLn Webinars, the 

group has been able to overcome distances and get together to 

plan their program.  
 

IEUA-QNT - Caryl Davies 
 

IEUA QNT BOLD women have been busily working at the goals 

that they set for themselves back at our March 2017 conference. 

We have been thrilled that we have had members who have 

stepped up into 

leadership 

positions in their 

workplaces, in their 

union, who have 

taken on additional study and who have committed to making change 

by working through different charitable organisations.  
 

We have had one of our members organise the first union women's 

conferences in the Northern Territory, which was really well attended. 

As well BOLD women are taking part in the Women's Marches around 

the country and women working to spread the message about women's 

rights. We are so excited that our feminist book club has extended and 

we have been able to continue our sessions run by BOLD women for 

BOLD women. We have also had the privilege to welcome new 

members to our BOLD group, who are bringing a new level of energy 

tLn BOLD Webinar: Flexing Your Character Strengths 
 

2018 has started with an exciting range of tLn BOLD webinars being programed. On 14 March, 27 IEU BOLD women 

came together to discuss the VIA Character Strengths and how they are applied in leadership situations.  The session 

was jointly lead by Christine Cooper, Assistant Federal Secretary and Kylie Busk IEU VICTAS organiser and BOLD 

participant. Prior to the session, each participant undertook the VIA survey (www.viacharacter.org) and were able to 

apply their own character strength profile to discussions. The group identified situations when character strengths 

were underestimated or overplayed.   

The session took participants through how to become more aware of their Character strengths, make mindful choices 

about which strengths would serve best in different situations and for different outcomes. Participants identified that 

this kind of self awareness can enable them to be more authentic in their leadership journey 

Missed the session?  Don’t worry. Log onto https://tln.adobeconnect.com/pcvt5un7hze8/ 

 

Next tLn BOLD Session – 31 May 2018 
Designing Pathways to Move Forward: Alex Patton IEUA-QNT BOLD participant and Caryl 

Davies IEUA QNT Organiser 
 

What  if our struggles, mistakes and perseverance were indications that we were in fact 

learning and that these ‘failures’ are essential to our growth and authenticity as leaders? 

Our beliefs about our capabilities have the ability to profoundly influence and impact how we 

learn, and how we lead. It is encouraging to know that is the view we adopt for ourselves that 

ultimately affects the way we live our lives and to show up every day.  We have the capacity to 

shape this view with a growth mindset. In this tLn session, we will discuss how as women 

leaders, the courage to be imperfect is what makes us both authentic and effective. A growth mindset helps you move 

beyond your self doubt, and to achieve higher levels of success.  

It is easy to register for BOLD tLn sessions.  Just watch out for the BOLD  emails from IEUA Women and 

Equity Committee! 

http://www.viacharacter.org
https://tln.adobeconnect.com/pcvt5un7hze8/?OWASP_CSRFTOKEN=90c5f753d0ecc87863d84608c9d03ab281bacb520bea9c5ca76833666e8daa88


Sally McManus  Secretary of ACTU 
Change the Rules For More Secure Jobs And Fair Pay 
 
Sally McManus, the first female secretary 

of the ACTU in its 90 year history, has 

sent a resounding message to 

governments and corporations: “We in 

the union movement believe in a fair go – 

and we are prepared to fight for it”. 
  
During her National Press Club address 

on the 21st March, Sally explained that 

this ‘fair go’ she was based on two things: 

“Having a job you could count on and fair 

pay .Without these two pillars, inequality 

deepens and it widens”. 
 

The Causes of Inequality 

Inequality exists because the current industrial landscape has given rise to flat lining of wages, rising insecurity of work 

and restrictions upon workers to bargain for fair wages and conditions. 

Sally outlined the following 10 ways in which Australia’s broken industrial rights at work have failed Australian workers: 
 

1. Wage theft is occurring unabated 
 

2. Insecure work is spreading 
 

3. Enterprise Bargaining is broken. Employers can lock workers out, cancel Agreements and cut pay during 

bargaining 
 

4. Minimum wages keep workers in poverty 
 

5. Current laws do no allow for paid domestic violence leave to become an award provision. 
 

6. Gender Pay Equity Gap continues 
 

7. Temporary visa workers are being ripped off 
 

8. Fair Work Commission is unbalanced with too many representatives from big business 
 

9. The Turnbull Government has established shameless politicised commissions at cost to taxpayers 
 

10.  Workers are dying at work due to  unsafe work conditions 
 

Sally went on to explain that this national inequity is a national crisis and one which the Turnbull Government is ignoring. 
 

It will get worse if there is no change.  The rules must change. 

Sally outlined a clear plan to fix these problems in Australia’s industrial landscape.   
 

“We need to give power back to working people to organise and win improvements to their pay and conditions in fair 

negotiations with their employers.” She said.  The union movement’s Change The Rules campaign will be a driving 

force in reshaping Australia’s industrial landscape, as unions seek to return a fair balance of power to workers.  
 

In closing her Press Club address, Sally reiterated the only way workers can change the rules and improve their working 

live was by joining their unions.  
 

“If you want to be part of a movement for change, if you think everyone should pay their fair share of tax, if you 

want a job you can count on, if you want fair pay rises, if you want the rules to change, then join your union,” 

Sally said. 

Watch Sally McManus’ Press Club Address on ABC iView.  

Read more about the Change The Rules campaign at www.changetherules.org.au 

IEU BOLD Women – Do you know a woman who is yet to belong to her union?  Have a 
discussion with her today and invite her to become an active union member.  

https://changetherules.org.au/
https://iview.abc.net.au/programs/national-press-club-address/NC1811C009S00
http://www.changetherules.org.au/

