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A WIN FOR IEUWA MEMBERS - BUT MORE WORK TO DO 

Pressure from IEUWA Members has resulted in CEWA having to give back the leave entitlements that they
didn’t want you to have. They have added study leave, cultural and ceremonial leave, family and
domestic violence leave, and infectious disease leave back into their bargaining proposal. 

This is a win for IEUWA members, but there is still a long way to go until CEWA’s proposal matches your
agreement, let alone improve on you already have. Don’t let CEWA convince you that they’ve done
you a favour by giving back what you already had.

CEWA still don’t believe that you need any extra DOTT time.

IT WOULD SEEM THAT CEWA DON’T RESPECT YOU OR YOUR WORK 

CEWA still want to exclude the Educational Services (Teachers) Award 2020. 

CEWA's offered pay increase is less than 1% per year over a 4-year agreement. 

CEWA’s suggested ceremonial leave clause grants Aboriginal & Torres Strait Islander Teachers
one day off for NAIDOC Week activities - an empty gesture, as NAIDOC Week falls outside of the
school term. 

CEWA still don’t believe COVID-19 qualifies for Infectious Disease Leave

WHAT'S NEW?

IEUWA Teacher Bargaining Representatives and IEUWA Branch Officials attended a second bargaining
meeting with CEWA on Tuesday 8 September and presented IEUWA Members’ Log of Claims to CEWA.

Since the last meeting, IEUWA Members have made it overwhelmingly clear that they do not support the
proposed changes to pay and conditions that CEWA presented at the first bargaining meeting.

Read more at 
ieuwa.org.au/catholic-bargaining-2021

WHAT CAN YOU DO?

Speak to every single teacher at your school and ask them to join with you and become an IEU Member.
This agreement affects them as much as it affects you – how will they feel if these changes are passed
and they didn’t do anything to try and stop them?

IEUWA Members together have the collective
power to make the changes that you want to see
in your workplace.

Don't let CEWA give you a new agreement with worse conditions than you already have and no
improvements to address the issues teachers have experienced since bargaining last took place. 

There is a fundamental disconnect between the Catholic social teachings that CEWA claim they are
committed to and the clear disrespect for their staff's wellbeing on display in CEWA's proposed changes
to your agreement. 


