
CEWA have offered you an EBA that drastically slashes your current conditions, doesn’t address the ever-
expanding workload you are expected to endure and provides a paltry $600 per year pay rise for up to 4
years – a less than 1% per year increase on average.
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THE BARGAINING PROCESS

CEWA have agreed to 2 more meetings on 8th and 23rd February 2022. CEWA will undoubtedly then put
the EBA out for a vote by Week 5 of Term 1. They can do this, even though your IEU Bargaining Team says
that CEWA’s draft EBA remains unacceptable.

THE ACCESS PERIOD

RESULTS OF VOTING

On the 8th day, CEWA can then call a vote (IEU
Staff have no say over this process unless CEWA
discuss it with IEU bargaining representatives)

This is the mandated period of 7 clear days
where the final draft EBA must be made
available to all Catholic Teachers

VOTING

Under the Fair Work Act, an agreement can be registered in the Fair Work Commission if the majority of
the employees who have cast a valid vote are in in favour of the draft EBA.

For example - if only 100 teachers vote and 51 vote yes, then ALL Catholic Teachers are stuck with this
EBA for at least 4 years – even those who didn’t vote at all.

Therefore, it is crucial that you and all Catholic Teachers are aware that you need to vote NO to
CEWA's disrespectful draft EBA.

The draft EBA cannot be amended or changed
during this period. 

CEWA must provide all Catholic teachers the
opportunity to vote, including those on parental
leave, workers compensation, sick leave etc.

WHAT YOU NEED TO DO

Speak with all of your colleagues about CEWA’s draft EBA – tell them what CEWA thinks they are worth

You deserve to be listened to. IEU Members will not vote for an EBA that isn’t
worth voting for.

Voting no delivers a loud, clear message to CEWA: Catholic Teachers deserve
respect and recognition, and that their draft EBA offers neither.

Tell CEWA you deserve better! VOTE NO.

Encourage non-members at your school to join the IEU

Speak with other IEU members about how Catholic Teachers can put pressure on CEWA to respect,
value and listen to you.

Encourage ALL your colleagues to vote and VOTE NO!

Meanwhile, the IEU understands State school teachers will receive a pay increase of 2.75% per year for
the next 3 years, maintain all current conditions including increases to DOTT time AND retain their award
as the underpinning safety net of their EBA.


